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«TRW WeKK 4 MJIGill ( TSTT MilHil 4) siUeM ) £TCT wft f^TTT tttt 3H^?T 3flT 3TfSRJ5FmT 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


forT TfiTOT 

( IccdlM Ocuii^ fqVTIF ) 

16 3T^f, 2015 

cRT.31T.1132.—SfobobKl f¥wi 3#rfWT, 1949 (1949 
FF 10) 4) FRT 53 £171 TFF ?TfeFff FIT WT FR?) fir, 
444 H7FTTT, y.d<$KI, fe4 4 f Fit F7 7 ^ 

4w FRF) t f4 RFF 3#qfFFR Fit STITT 10 Fl) RFFT7T ( 1) 
FT IsFS' (F) 4 3WI (i) 4 FWI 3)|cHrilri 4 ft 
■qr Fn^FFf 44, w fft ffff tiff 44 4 fff Ph^if rf 

■gigq F>l4F>lll SlfFFTTT) (TTtfsft) 4 3TR. 4U4FH FF Tlf^ 

RFTF FFlFt-^PHclTld HEFT EF7FT FEE) 4 
44 F FTfaF FRF 4 tl 

[li 13/2/2015-4311-1] 
fFFF Wldl, 31F7Tlf%TF 


MINISTRY OF FINANCE 
(Department of Financial Services) 

New Delhi, the 16th April, 2015 
S.0.1132. —In exercise of the powers conferred by 
Section 53 of the Banking Regulation Act, 1949 (10 of 1949), 
the Government of India on the recommendations of the 
Reserve Bank of India, hereby declare that the provisions 
of sub-clauses (i) of clause (c) of sub-section (1) of Section 
10 of the said Act shall not apply to Indian Overseas Bank 
in so far as it relates to the nomination of Shri R. 
Koteeswaran, MD & CEO, of the Bank as Director of Joint 
Venture Company- Universal Sompo General Insurance 
Company Limited. 

[F. No. 13/2/2015-BO.I] 
VIJAY MALHOTRA, Under Secy. 
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f^Tfr, 23 33^r, 2015 

M>T.3TT. 1133.—44.4.10 [RRm 3##FPT, 1949 ( 1949 
Ml 10) MR 53 £RI MM Ml W1 MT?1 fR, 

qRsfa TRMn, ifd^RI, HRcft^r Rm 4 % Ml 33^RT1 RT 7^ 
MW MTcfl t fe 3#rfwr Ml MR 10 Ml RR-MR ( 1) 
M TW: (R) Rq-RpTR (j) 3RRR 3hR4<dd ^M 3RM 
4 iIh 4 RT oTF^ i^l RFT, ^51 d4> 344>l RRR 44> R> RRR 

Rkrm rr R^ mi4mi< 1 srfRMRl 41 3rfqRM r^tr m) mrr 

RMRRMIrI 3l)R4ckd 1% 3TTM MTRTf MW f?4ft?l MRR! 

Rfe m «ft^ r Pkrm (Tk-4ii44)Kl) RTfRR mrt R tl 

[Ml. R. 13/4/2015-4t3Tl-I] 

feq HrdNi, 3 trt Trf^r^ 

New Delhi, the 23rd April, 2015 

S.0.1133. —In exercise of the powers conferred 
by Section 53 of the Banking Regulation Act, 1949 (10 
of 1949), the Government of India on the 
recommendation of the Reserve Bank of India, hereby 
declare that the provisions of sub-clauses (i) of clause 
(c) of sub-section (1) of Section 10 of the said Act shall 
not apply to Oriental Bank of Commerce in so far as it 
relates to the nomination of Shri Animesh Chauhan, MD 
& Chief Executive Officer, of the Bank as Director (Non¬ 
executive) on the board of Canara HSBC Oriental Bank 
of Commerce Life Insurance Co. Ltd. 

[F. No. 13/4/2015-BO.I] 
VIJAY MALHOTRA, Under Secy. 

14 M, 2015 

RM3R. 1134.—44.4.14 fRRWH 3#lfRRR, 1949 ( 1949 
MI 10) Ml MR 53 MR RRR ^lRkl4f Ml M3 MRl fR, 
MrUrRRMK, RIRHr Rm4 4m MR RHTlR^I 47 Rd<$KI, RR 
MW MRll t fe RMT 3#rfRRR Ml MIR 10 Ml RR-MR 
(l) q4 rur (r) ql rr-rfr (i) c£ rrrr 4m arc rrIri 
■ qr mf^rr! #1, w' rm ttrmt rrr 4m r4 rr'r 1r4rm rr 
■ gi^T M|4 m|( 1 3TfRMKl (31 idRdd RRTT) 41 IMF RMR Ml 
rr4 rrIrt RTRfRRT 3 t4r 44r4r mrr! %. HlqlyRRRlRd) 
3lh ^RRf MfeRT RRR^ RTTfRR fTRH>T fMfRRR 
( 3H^U,'-hU,<H31l^'Hlu,<H) M 4t^ R PdRRM RTfRR MRT R tl 

[RR. R'. 13/18/2012-4t3TT-I] 
faq HrdNI, 3TRT RfRR 


New Delhi, the 14th May, 2015 

S.O.1134.— In exercise of the powers conferred 
by Section 53 of the Banking Regulation Act, 1949 (10 
of 1949), the Government of India on the recommendation 
of the Reserve Bank of India, hereby declare that the 
provisions of sub-clauses (i) of clause (c) of sub-section 
(1) of Section 10 of the said Act shall not apply to Bank 
of Baroda in so far as it relates to the nomination of Shri 
Ranjan Dhawan, MD & CEO (Addl. Charge), of the Bank 
as Director on the Boards of M/s. Baroda Pioneer Asset 
Management Company Ltd. (BPAMCL) and M/s. India 
First Life Insurance Company Limited (IFLICL). 

[F. No. 13/18/2012-BO-I] 
VIJAY MALHOTRA, Under Secy. 

RifMRrfl, 15 M, 2015 

MT.3TT. 1135.— J 14144.d 4m (RRR RM #if RRMR) 
RMiR, 1970/1980 R^ T°fe 3 RRMR (1) 3Tk T°fe 8 ^ 
34tefg ( 1) TIT21 'qfecT, 4 mM|(I MRR! (344HT mt 3r4r 
RR3TRRTT) 3tMwt, 1970/1980 Ml MR 9 m1rR-MR (3) 
^ W5 (qr) 'gRT TTTT ?lf4?T4f RTT W1 RvlR fR, ^Rl 
WR, ifd^KI, 3Tnr ffeRl ^ 4l4qid4 R^i)l4 9l[ 
3TTM 3llo|IW4 (M^tRiRt 17.06.1957) Rif TgRR TIPI 
rrR rR cnfRi ^4 3 t«irt 3TRiRf4qT rR 3ti^ wn rrR rR 
cnftTsT cfRT 3Tam 3RTR1 3TTR?ff cT4), Ml «ft TgM g), 
75,500-80,000 W7 M ddHHH R ^ TFTR 

Ri^i4 iTof ■gtMT 4i44i4 stRtmrI ^ Mq R t# ti 

[Ml. TT. 4/4/2013-Ml3Tl-I] 

RtMT HrdNI, 3TTT TTfMT 

New Delhi, the 15th May, 2015. 

S.0.1135.— In exercise of the powers conferred 
by clause (a) of sub-section 3 of Section 9 of The Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act, 1970/1980 read with Sub-clause (1) of Clause 3 and 
sub-clause (1) of clause 8 of The Nationalised Banks 
(Management & Miscellaneous Provisions) Scheme, 1970/ 
1980, the Central Government hereby appoints Shri Arun 
Shrivastava (Date of Birth: 17.06.1957), Executive Director. 
Bank of India as Managing Director & Chief Executive 
Officer, Syndicate Bank in the scale of pay of Rs.75,500- 
80,000 from the date of his taking over of the charge of the 
post and upto the age of his superannuation, or until further 
orders, whichever is earlier. 

[F. No. 4/4/2013-BO-I] 
VIJAY MALHOTRA, Under Secy. 
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15 R^, 2015 

RR.3R.1136.-HRTRRRT (rrr rh rrPM rrrr) 
RTRR, 1970/1980 ^ Isfe 3 ^ RRofe (1) 3?R I°fe 8 ^ 
(1) H RTR ■qfecT, ^RRdO RRRft (vSMRH! RR 3Rfa 
ttr-' 3RRUT) 3#rfwr, 1970/1980 Rif RET 9 RfTRR-RRT (3) 
H (RT) HE ERE RTfREEf RE W1 RE?T fir, ^#4 
EETER y.d<^KI, ^RT 3TTT) ffeET H RHEEERT Et 3TR.TT W 
HKI4 U H (H^E fdf«T 23.01.1960) RE EEH ERER THE REE 
EfT EEtn E 31.01.2020 STEfa EEE7 HfREfifET Eft 3TTg RTET 
RH-T Eft ril'd <21 RET 3TEET 3REf STJ^Tt RET, Hf Ef h$<H Rf, 
65,000-78,000 ERRRT ddHHH 3^TH 3W RftET Ef Rr4rTR1R) 
fR^RTRi Ef EH if fE^EE ERRT tl 

[EE. H. 4/5/2013-HtHt-I] 
fRRR EEHET, 3RR Rf%TR 

New Delhi, the 15th May, 2015 

S.O.1136.—In exercise of the powers conferred by 
clause (a) of Sub-section 3 of Section 9 of The Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act, 1970/1980 read with Sub-clause (1) of Clause 3 and 
sub-clause (1) of clause 8 of The Nationalised Banks 
(Management & Miscellaneous Provisions) Scheme, 1970/ 
1980, the Central Government hereby appoints Shri R.A. 
Sankara Narayanan, (Date of Birth: 23.01.1960),General 
Manager, Bank of India as Executive Director, Bank of 
India in the scale of pay of Rs.65,000-78,000 with effect 
from the from the date of his taking over of the charge 
of the post and upto 31.01.2020, i.e. till the date of his 
superannuation, or until further orders, whichever is the 
earlier. 

[F. No. 4/5/2013-BO-I] 
VIJAY MALHOTRA, Under Secy. 

E^fRHrft, 29 M, 2015 

C&T.3TT. 1137.—EtET IdldRIRRi R*R fRRRR ETfREEH 
RfqfRRR, 1999 (1999 EE 41) Eft RTE 4 HR ERR RlfRRRf 
RR RRRT ERR fTR, Ri-sOr ERERT, ifdR&RI, cfET RTRT RfSET Eft 
33«RR RR ERR fERETET HtERt fRRRRRft EERIE 3RRR RR 
RR RR RENTER WR ERE Eft REftsT ^ 5 R^ Eft HEfR c£ %R 
3TEET RRRi 62 R^ Eft 3TRJ RTRT RR H-f RET 3TRET 3HTcf 
HltETT RET, HT Et ERR Rt, ERRTE H(eT fdfdRIHRi aflR fRRRR 
ETfEERH ( 3Tlf 3TRRR(3TTf ) E fRRT 3TTERT RR RR7 Eft TjfERT 
Ef 3.75 RTRT RRR yPdRId ET HEfETR ERE R (juJcbiPdcb 
RRRT (fRR RR fEEET) Ef EH E fRRRR ERRT tl 


IRR. R. 3TR-16011/01/2014-RtET-I] 
RR. RffRRlR RR, fRRRRT (RtRT) 


New Delhi, the 29th May, 2015 

S.O.1137. —In exercise of the powers conferred by 
Section 4 of the Insurance Regulatory and Development 
Authority Act, 1999 (41 of 1999), the Central Government 
hereby appoints Smt. Vijayalaxmi Rajaram Iyer, CMD, Bank 
of India as Whole- Time Member (Finance & Investment) 
in the Insurance Regulatory and Development Authority 
of India (IRDAI) in the consolidated pay package of Rs. 
3.75 lakh per month, without facility of house and car, for 
a period of five years with effect from the date of 
assumption of charge of the post or till she attains the age 
of 62 years or until further orders, whichever is the earliest. 

[F. No. R-16011/01/2014-Ins-I] 
N. SRINIVASA RAO, Director (Insurance) 


cblMcb, RlfRj f?TR>TRR RRT RRT7RR 

( chlPdch 3TR -gf7T$UJT fstERT ) 

R^ fRHEt, 25 M, 2015 

RR.3TT. 1138.—ERR E7ETR, fREEft fRRfR r%R RRTRR 
HfRfRRR, 1946 (1946 RR RpRfRRR R. 25) Rif RTR 6 ^ 
RTR RfeR RTR 5 Rft RR-RTR ( 1) HR RRR RTfRRRT RR RRfR 
RR^ 1R 3R'R RRR TUR RTRRT Rpf RRR% R fRRlRT 15 3T^R, 
2014 Rd RpRRRRT R. R(.3fl.iTiT.-qR. R. 73 HR RRRRR 
■jfRR R^RTR RRf fRR( RR 3TTRR RTRRTT R*. 30/12, RTRIRR^ 
RTHd "^fRIR T^RR 3 RRf fRH RT RRRR RIRRT RR^TT 63/2012 
RRT RIRlRR^RTRlR ''jfRTR R^RTR ^ 3TTRR 3R#RR fRRTR $ 
RRf fetr 3TRRR R1RHT R. 32/2012 H ^RRTRt, RM3ff RRT 
RRRR1 RT 3TRRR RT %tr fHrft fRRTR 'jfRR RRTRR RT RRRTT 
RPT RTfRRRf RR ^RTfRRRfT RR fRRTR lfd<^KI RRof 3RR R^T 
TRR RT RRRT f| 

[RR. R‘. 228/44/2014-RRPsf-II] 
3TRTR^RR, 3TRT RfRR 

MINISTRY OF PERSONNEL, PUBLIC 
GRIEVANCES AND PENSIONS 

(Department of Personnel and Training) 

New Delhi, the 25th May, 2015 

S.0.1138. —In exercise of the powers conferred 
by sub-section (1) of section 5 read with section 6 of 
the Delhi Special Police Establishment Act, 1946 (Act 
No. 25 of 1946), the Central Government with the consent 
of the State Government of Andhra Pradesh, Home 
(SC.A) Department vide Notification G.O. Ms. No. 73 
dated 15th April, 2014, hereby extends the powers and 
lurisdiction of the members of the Delhi Special Police 
Establishment to the whole of the State of Andhra Pradesh 
for investigation of Crime No. 30/12 registered at Police 
Station Veravasam, Crime No. 63/2012 registered at 
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Police Station Palakollu Town and Crime No. 32/2012 
registered at Palakolu Rural Police Station of Crime 
Investigation Department and attempts, abetments and 
conspiracies in relation to the above mentioned 
offences. 

[F. No. 228/44/2014-AVD-II] 
AJIT KUMR, Under Secy. 

# t##, 29 M, 2015 

P5T.3P.1139.—PPFH, 0,dd£RI t## fpTfP 
^jfpP Pim 1946 (1946 Til 3#rfwr 25) # 

pro 6 prof# pro 5 ro) ro-pra (l) roi ptp roferof ro 
rofro ro# fp trppft pitor ro ^ (pI.ph. v) fppro rot 
3ifrogpro pror pro. 19( n) ^-5/2015 frofro 27.5.2015 
roi roro ndHfd p pht ftot fprt, from roifr, trtptp # 

T# 3PTOP PPPT 168/15 TP 169/15 fTOlfro 14.5.2015 PPT 
rorotror 3 ptop # pjt ro ppfro prop, ttoftht afk rosro 
rot# sfd tp roro #" 3 tto fror; roT tp Trot pro! # 
fro# 3 ptop tTcf 3PTOPt roi roron ro# ro fro; fro# frorotror 
##p rorrqro # pro# rot rofrorof sfk 3#trof#T roi frorop 
rojof roropn pro ro ro#f ti 

[TOT. P. -228/21/2015-T##-II] 

aroftp^iro, airopfpp 


New Delhi, the 29th May, 2015 

S.O.1139.— In exercise of the powers conferred by 
sub-section (1) of Section 5 read with Section 6 of Delhi 
Special Police Establishment Act, 1946 (Act No. 25 of 1946), 
the Central Government with the consent of the Govt, of 
Rajasthan vide Home (GR.-V) Deptt. Notification No. F. 
19(17) Home-5/2015 dated 27.5.2015 hereby extends the 
powers and jurisdiction of the members of the Delhi Special 
Police Establishment to the whole of the State of Rajasthan 
for the investigation of FIR No. 168/15 and FIRNo. 169/15 
dated 14.5.2015 registered at Police Station Merta City, 
District Nagaur, Rajasthan and attempts, abetments and 
conspiracies in relation to or in connection with the above 
mentioned offences and any other offence or offences 
committed in the course of the same transaction or 
arising out of the same facts in relation to the aforesaid 
case. 

[F. No. 228/21/2015-AVD-II] 
AJIT KUMAR, Under Secy. 


TTOhIckii PIP#, oiej 3flT PT#3rfpTO fPrlPP PPTOTP 
(ropfrotT pm# from) 

(PTOthr PITOT ^Jtf) 

Plfro#, 20 Pi 2015 

ror.3Tt.1140.—prof# phtop# (wrot) f#ppp i988rofpfppp4roppfpfwr (5) ^apjrro 1 #'profG pfto rofta^rojfrotpron 
t % fro # from 3TTOJ# # f# ro 1,3 roftrop ror fro ro; t:- 

argq# 


rop PTf#T WIT 

PtsU I 


Tdl^fd ro# rot 

fpfsr #vpt? 


ro^fproft ror ptp ttp pro 


PTFtfp PTPTO 

rot roNro 


PTPTP./PTP/ 

PTPT/# 


1 

7800000209 

09/01/2015 

ptfPH cisil ‘1 

ftPt tfpTtTO PtfP PTpt FTP P1PT 2082:1993 




PTPT 126, PTOtT PTPI, 

ro# pip frost# # slit 




fwrofroft roro#pp ro#, 










##-400078 


2 

7800000310 

23/01/2015 

# Pf FTPT#FT 

rorafroro pMfroftp fa^dM pipt 7098: 




7# P. 185/1/1, W P. 7 

Ftp#) 3TTPftd PFT 1, 1100 p). P1P1:1988 




#TOPpf, 3TP#f PR, ffroiPTPT, 

pro ro pfro roFfrotfl Ptrott #3 




froror 414/1 ro rot <41-396230 


[p. ro## rorupf fropp/i3:ii] 
#. rorrrom, rojro (ttoj##-^) 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

(Bureau of Indian Standards) 

New Delhi, the 20th May, 2015 

S.O.1140. —In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given 
in the following schedule: 


SCHEDULE 


SI. Licence Grant Name and address (factory) Product IS No./Part/ 

No. No. Date of the party Sec Year 


7800000209 

09/01/2015 

VARDHAMAN UDYOG 

GALA No. 126,1ST FLOOR, 
HIRANANDANI 

INDL ESTATE, OPP RAILWAY STN. 
KUNIURMARG MUMBAI-400078 

Stationery storage type 
electric water heaters 

IS 2082:1993 

7800000310 

23/01/2015 

KC POWER TRACKS 

SURVEY No. 185/1/1, 

PLOT NO. 7, DOKMARDI, 

VILLAGE AMLI, SILVASSA, 

Distt: Dadra and Nagar 

Haveli-396230 

Crosslinked poly thy lene 
insulated pvc sheathed 
cables: part 1 for working 
voltage upto and including 
llOOv. 

IS 7098: 

Part 1: 1988 


[No. CMD/13:11] 
T. KALAIVANAN, Head (MUBO-EEE) 


Rff^pfl, 20 Ri 2015 

41T.37T. 1141.—RTTlfta 4FPF ^ (WH) ftfwi 1988 ^ 5 ^ (6) ^ R 4T7RPT TERF ^JTT 

IR1<$KI 3#rqf%ET 41741 t fe f^PT dlsjlM ^ f447H 4(4 SFJTJEft TR t, 4 7^ 417 fTR TR t:- 

414 Piom HTf^RTSflfi' 44 4T4 Ttg' 44T ^ 3m j id 477[/y<*>H ■HstoS 417% 4% frTfar 

TRaST 4Hd)4 4T441 44 vDbfcb 

1. 0557352 4?J7 414T7[ 5,4%4T¥^. I7%4 41Jir. 5346 : 1994 15/01/2015 

f^jff T ft^ 4144 f4.%t Tfe, f%^%41 4147 ylM^H afk f%447[ 

|74, f%41 41% - 401105 


[71. WR f44Fl/13:13] 

%. cb^dlUH, TEJlsf Cqrppt3Tl-fff) 
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New Delhi, the 20th May, 2015 

S.O.1141. —In pursuance of sub-regulation (6) of regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given in the 
following schedule have been cancelled with effect from the date indicated against each: 

SCHEDULE 

SI. Licence Name and address Article/process with relevant Date of 

No. No. of the licensee Indian standard covered by the cancellation 

Licence 


1. 0557352 MAYUR COLOURS IS 5346:1994 15/01/2015 

5, NARMADAIND. ESTATE, Synthetic food colour—preparations 

TR1MURTI ENG., GODDEO NAKA and mixtures 
B.P. ROAD, BHAYANDER (E) 

Distt: Thane - 401105 


[No. CMD/13:13] 
T. KALAIVANAN, Head (MUBO-EEE) 

4f fTTTTp 27 4f, 2015 

45.35. 1142.— 417415 4145? (FPR) f4f444 1988 4? f4f444 4 4? (5) ^ 3^7154 4 4174(5 

ifd-^KI 3#17[5f4 5?741 t f54 dLBBI 4? f4475 4(5 31^41 3 f55 55 I, 4 741+ Pd 577 f55 55 tV 


551 dLTITl 74l+Pd 5?74 

75541 75541 ^flfdPaT 
t4/w 

1. 7800000411 05/02/215 


2. 7800000512 06/02/2015 


3. 7800000613 06/02/2015 


4. 7800000807 13/02/2015 


5. 7800000714 19/02/2015 


dLPTPTTl' 57T '4174414H5? 4141 4./ 

414 54 - 541 44 5 M 5 ? 414/75^/4^ 


SIP/Mt P7575p5 

545 75541 6/9, 

35515 754 ^55l 41 H451 + , 
315515 447, 744141, 

3441 44414-2, 

47744447-421002 
f444 4^7414 
112, ^4d[[^ 41441 
5^5 5744 dip IN ^ 

"54^-400063 
mMi/H "^#44 5T.%. 

4^4. 39/3, 40/1 4. 40/6 
sffc 41/3, f45R ^Rl 4751141 
444,444-396210 
Pd^Tdld ^H444l4L5 %. 

(4174 7T7447 44 44575) 
7711441, 4444 
f575 71555-4102207 
4f441 444 41. %. 

554 71. 8/117/5-2, 
f444 T^447l ^ 4447147 
3545T4 414 . 5f741, 475711, 
f475 4M-401106 


sbWprLte 4T75fsi4iT4 Pd^dM lid 141 41417098: 

354f74 47471 414 1,1100 41. 441 4T4 1: 1988 

54 7#4 + l4+l0 417441 tg 


"4^ 3ft7 71414 444441 ^ f7T5 f745 


455 3854:1997 


47dlPf-50 PbdldlH 31454 5 ft ^l+Pdd 4141 14887: 
41 %5 4^4 "4474 414lp47fl4 5451 m1^ 2014 

455455754 OM) ^41 517 

45544414571, 44vfl4fl 4141 8025: 

1990 


1100 5154 441 +l4+l(l dVidl ^ %5 41411554 
Mldl/Pl 7fp44 (417t 5?J4l) fej4'4471 (414 1): 1988 


[71. ^5t4 54554 f44FT/13:11] 
A 577^5544, 5514 ( y,H54l3Tt-f^) 
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New Delhi, the 27th May, 2015 

S.O.1142.—In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, the Bureau of Indian Standards, hereby notifies notifies the grant of licences particulars of which are 
given in the following schedule: 

SCHEDULE 


SI. Licence Grant 

No. No. Date 

1. 7800000411 05/02/2015 


2. 7800000512 06/02/2015 


3. 7800000613 06/2/2015 


4. 7800000807 13/02/2015 


5. 7800000714 19/02/2015 


Name and address (factory) Product IS No.Part/Sec Year 

of the party 


Ashirwad Industries Crosslinked polyethylene IS 7098 : Part 1 

Plot No. 6/9 insulated pvc sheathed cables: : 1988 

Near Azzad Soap Factory, part 1 for working voltage 

Azzad Nagar, Khemani, OT Section 2 upto and including 1 lOOv 
Ulhasnagar-421004 

Vision Industires Switches for domestic and similar IS 3854 : 1997 

112, New Satguru Nanak Indl. Estate, purposes 
Off. Western Express Highway, 

Goregaon (E), Mumbai-400063 


PVN Fabrics Pvt. Ltd. Textiles-high density polyethylene IS 14887 : 2014 

Survey No. 39/3, 40/1 to 40/6 & 41/3, (hdpe) polypropylene (pp) woven 
Village: Dori Kadaiya sacks for packing 50 kg/25 kg. 

Daman foodgrains- 

Daman & Diu - 396210 


Hindustan Insecticides Ltd. 
(Govt of India Enterprises) 
Rasayani Panvel 
Dist. - Raigad - 410207 

Gracia Metals Pvt. Ltd. 
Plot No. 8/117/A-2, 

Near Cemant Factory, 
AAmgaon Indl Area 
Talasari 

Dist: Thane - 401106 


Monocrotophos, technical- IS 8025 : 1990 


Pvc insulated (heavy duty) IS 1554 : Part 1 

electric cables: part 1 for working : 1988 
voltages upto and including 1100 v 


[No. CMD/13:11] 
T. KALAIVANAN, Head (MUBO-EEE) 


( ^jftT 3TR 'US'filRui fRRTh ) 

Rf ffteeft, 2 RJR, 2015 

eFT.3ir.1143.—' HFftRfftRT RfoR (3RTfRRRT 33ldshHU| RRTR1R) 3#rfftRR, 1971 ( 1971 R7T 40) Rft RR1 3 R RRR Ylfeuff 
RRRRtRRRftlTT^R HfcbKRTqRt 3#ftRRR, 1956 ( 1956 RR 1) R' RRcf TRTfRR Rl^RfRR m 3MRH, RRtR RtR fRRR 
^ 3#1 R|RrT RRT RRRR ^ INM^ld RfHRRTt RR R RRiJeR RfRcHRftf Rif RRR 3#rfRRR ^ 94NH ^ %R RRRT 3#i4>lRRf 
RR ft" RRRt f | if srfRRRTt RRR RlRfftRf RR RRR R?ft 3fk RRTRR mRRmRirT RRRT RRR fRRR Rft 3Tft Tt RRRT 
RRT RT eft Rf RfeTRfTM R RfRR dlRrl<=bl R RReTR 3 R fftfftfRR ^TIR sfc R 3RRR RT fRHfftR RRft R?ft I 

dlldchl 


R.H. 

RR 

-RI4 RTR Rft TRUlR Biol 

(1) 

(2) 

(3) 


1 RRRt Rl^lch, RftsftR TFR RRft, RRTRFT HRfHR R^RTtR THR RRtf ^ 

2 RRRt Pd^lR, THR RRift HlRBIci, RRTR1R ^TIR afc R R^R 8^ 

3 RRRt fftRRR, THR RRft, ^ftHR, RRTR1R 

4 RR Rt ^RftR RjR RRft, fftRR, t?pR|U|l 

5 RRRt PH'R/IR RKIr THR Rift, RREJT, R-lf4R 

6 RRRt Pd'R/IR, ^RtR THR Rift, mRc|H RRRT 


[RRR. 6-8/2015-RR.^t-I] 
IIHRjHK, RRTHfRR 


































































2476 


THE GAZETTE OF INDIA : JUNE 6, 2015/JYAISTHA 16, 1937 


[Part II— Sec. 3(H)] 


MINISTRY OF AGRICULTURE 
(Department of Agriculture and Cooperation) 

New Delhi, the 2nd lime, 2015 

S.O.1143. —In exercise of the powers conferred by section 3 of the Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971 (40 of 1971), the Central Government hereby appoints the officers specified in column (2) of 
the Table below, being officers of the National Seeds Corporation, a Central Public Sector Enterprise established 
under the Companies Act, 1956 ( 1 of 1956) and being officers equivalent to the rank of a gazetted officer of Government 
to be estate officers for the purpose of the said Act and the said estate officers shall exercise the powers conferred and 
perform the duties imposed on estate officers by or under the said Act within the local limits of their respective 
jurisdiction specified in column (3) of the said table in respect of the properties belonging to or taken on lease by or 
on behalf of the said Corporation. 

TABLE 


SI. No. 

Designation 

Local limits of jurisdiction 

(1) 

(2) 

(3) 

1. 

Director Incharge, Central State Farm, Suratgarh, Rajasthan. 

Area under the jurisdiction of 


respective Central State Farm. 


2. Director Incharge, Central State Farm, Sardargarh, Rajasthan 

3. Director Incharge, Central State Farm, Jetsar, Rajasthan 

4. Director Incharge, Central State Farm, Hisar, Haryana 

5. Director Incharge, Central State Farm, Raichur, Karnataka 

6. Director Incharge, Central State Farm, Nalhati, West Bengal 


[F. No. 6-8/2015-S.D.-I] 
RAM KUMAR, Under Secy. 


RRRT WSFT fgcFTCT OpJIdR 

(R£R[ f^SRT 3TR TTTWT fRRFT) 

Rf 3 , 2015 

cRT. 3R.1144.—RRRtR 7RRRR 111+1(1 RRR (3RITpRRjR 3444444 r 4 4<fteldl) 3#rfRRR, 1971 (1971 RR 40) r4 ?TRT 3 
£R1 RRR diRcldT RR TRPT RR4 fR, 4t4 RTRRl % Rr4 (2) 4 4% 3#[RrM' r 4, TRdk 3RJ4RFT 44 RfRTiRH 
(TTPfrfsTRTj)^ RRRTt WT fRR^ % 3#IRR4 44 4 RRRR, # TRR 7RRRT 4 tMMPdd 4fRR % 344RR4 % t, fP 
srfkrfwT 4 rrDtrt % %R 4rrt 344rr4 4rirr rr 4 ti afk rrr 344rr4, rrr rr4[ % rt4 (3)4 r?rrf 4 Rf4fe 4 
fa Ph Rod rwrO pri % rr? r4 rtrr sr4 344rrt 4r r4 rIftst) % 44r rrr 3#f™ ^rt str st44t w 3rf%iR>iR4T 

rr rrr ^iPei4 rr wi 44 3444fq?r rrPrI' rr rtrr r44:- 

RHuf) 

ru4. 344rr4 rr rrrrt 4 rtftIr RtRTR, 4 tr4 44r rrri 344rr4 

RTfRRRf RR TRPT R4RT 


(1) (2) 

L RRRfRR.fRRTR^ dd'W (RtR^^R^), 
TRRftfsrRTt, R| fe# 

2. RR RfRR, 4feR dj^tdld ?r4 44rT fRpHRJR 3TTR 

dlR^Hd (4hRTRR43RfR^), RfRTd 

3 . R 5 f 44 R 4 feR 31 lPbdR (R. 34 .) W Oddd ^Rdld^d 
3TTRT RRJRRRR ( 33R3Rff) , 3 r4R 


(3) 

RRRRT TRfHRJR 3TPT RRjRRRR (RR3Rff), 44 rT ^'wld^d 3#R 

RfTRTRRl 4 r 44M (4fenff4) sflRRfRTy^RR.Rf 
4feR dj^tdld RTRf 44 rT fRpHRJR 3RRT c|14^Hd 
(4tTRRRR43R^4tf) 3TR Oddd 3R4 t RRRTRTR 

(33R3Tlff), RfRTd % RR44R % 334tR%TRTR I 
Plddd 3R4T RRRPRR (3TR3Rff), 3 Tr47%RR44r 

% 3T#T % RRTRI 
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4. Sllfw (TT.afl.) 3W (l^Hd 
3TTT TJjg%?FT (STRSnff), 

5. l^ftFl^fecI 31li4>4K (Ti.sff.) 3TFF <l^Hd 
snqr ie^h (strstt^), %[4 

6. ^rnPH^r^ 3HfMoyi (TT.aft.) 3W (l^Hd s'wldgd 
3J14T TT^%?FT (STKSnff), %4FT 


t^3r?t arc ( strstt^) , ^q^cR % 

% 3J#T%4«IFTI 

(l^Hd s'wligd SWITCH (3TR3nf|),-^qT%^^ 
% 3EjbT%4«IRI 

(l^Hd ^'Wldgd 3W U.^4>4»H (3TR3Tlff),f?T4lf4%4FTt4 
TWT % % 3T#T % 44FTI 


[-44. 41. 1-9/2014-3R.4] 
■fcm 4FTT4, 3144 4lf44, 

MINISTRY OF HUMAN RESOURCE DEVELOPMENT 
(Department of School Education and Literacy) 

New Delhi, the 3rd June, 2015 

S.O.1144. —In exercise of the powers conferred by Section 3 of The Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971 (40 of 1971), the Central Government hereby appoints the Officers mentioned in column (2) of 
the table below, being officers in the National Council of Educational Research and Training (NCERT) and its constituent 
units, equivalent to the officers of Gazetted rank in the Government of India, to be the Estate Officers for the purposes 
of the said Act and the said officers shall exercise the powers conferred, and perform the duties imposed, on Estate 
Officers by or under the said Act, within the limits of their jurisdiction in respect of the categories of the public 
premises specified in the corresponding entry in column (3) of the said table:- 


Table 


S. No. Designation of the Officer 

Local limits within which Estate 

Officer shall exercise powers 

(1) 

(2) 

(3) 

1 

Deputy Secretary, Campus and Welfare (C & W), 
NCERT, New Delhi. 

National Institute of Education (NIE), Central Institute of 
Educational Technology (CIET) and Nasirpur Campus, New 
Delhi. 

2. 

Deputy Secretary, Pandit Sunderlal Sharma Central 
Institute of Vocational Education (PSSCIVE), Bhopal 

Premises under the purview of Pandit Sunderlal Sharma 
Central Institute of Vocational Education (PSSCIVE) and 
Regional Institute of Education (RIE), Bhopal. 

3. 

Administrative Officer (A.O.) of Regional Institute 
of Education (RIE), Ajmer. 

Premises under the purview of Regional Institute of Education 
(RIE), Ajmer. 

4. 

Administrative Officer (A.O.) of Regional Institute 
of Education (RIE), Bhubaneswar. 

Premises under the purview of Regional Institute of Education 
(RIE), Bhubaneswar. 

5. 

Administrative Officer (A.O.) of Regional Institute 
of Education (RIE), Mysore. 

Premises under the purview of Regional Institute of Education 
(RIE), Mysore. 

6. 

Administrative Officer (A.O.) of Regional Institute 
of Education (RIE), Shillong. 

Premises under the purview of Regional Institute of Education 
(RIE), at Umaim, near Shillong. 


[F. No. 1-9/2014-Sch. 4] 
DINESH KUMAR, Under Secy. 
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MTPP Tier mRcIH Pk"4IU| 

( qgtWI TIP LlRdK chodlUl fqPR ) 

18 M, 2015 

pq.3P.1145.—PTpftP fpRcOI PfPU srfqfwr, 1956 
( 1956 PT 102) pf PTO 11 pf PP-PTP (2) ITO Mp 
pfpprf pi ppp ^ ^ pppp pppR MpcPT qftrq 

4 PPP?f Ppf ^ PPPTP, W,d<$KI PPT pfqfqqp pf PPP 
Spppl 4 fHHIjPK PFt afp TTYfr^TT wt t, 3qaqfcT:- 

PPT PPP 3Tjqpf P “wm PPTPP fppTP 
fppjfpPMP, PPJT ” P PIT sfR ‘ PPm WP fpfp?Pl 33#P1 ’ 
[1P^ PK PMP (2) P PP P Ppf%] pHp P 3Tpr% 
3Tf%P pfqfe PPT PTRl PpfPcT qfpfe p Pip * 1 2 ppjppq ^ fjqij 
pfw pp’ [^PP PK PMP (3) P PP PpfPcl] pf rfe 
45 PPP fPRfpfep PI ppfpxp fepi pipp, pp fp : - 

(1) (2) 

“PTPPT ppp oRph pp.pt (pqffpppftfpq) 
(pqffpppftfpq)” (pprp PPPPl WP fpfPcPT 3#p 
#fr Pt pippret pfeppr pmp, 
ppppr, Ppf pfp p4 oi(pp) wq 

Pi plfepl PtP il, P qfpfiqq fpp 
P1pf PUf P PPP P WIF 7P1PP 
fpPFl fpppfpplpp, PPJ[ PIP pf 
1995 PPP1 PPP PPP1P TIPP 

pt p? pr) 


[P. p. 12012/1028/2014-ppf (Pt-II)] 
ppR P5PR, 3PP pfpp 

MINISTRY OF HEALTH AND FAMILY WELFARE 

(Department of Health and Faimly Welfare) 

New Delhi, the 18th May, 2015 

S.O.1145. —In exercise of the powers conferred by 
sub-section (2) of the Section 11 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Government, 
after consulting the Medical Council of India, hereby 
makes the following further amendments in the First 
Schedule to the said Act. 

In the said First Schedule after “Rajasthan University 
of Health Sciences, laipur” and under the heading 
‘Recognised Medical Qualification’ [hereinafter referred 
to as column (2)], after the last entry and entry relating 
thereto under the heading ‘Abbreviation for Registration’ 
[hereinafter referred to as column (3)], the following shall 
be inserted, namely:— 


(2)(3) 

“Doctor of Medicine MD (Forensic Medicine) 
(Forensic Medicine)” (This shall be a recognised 
medical qualification when 
granted by Rajasthan University 
of Health Sciences, Jaipur in 
respect of students being trained 
at RNT Medical College, Udaipur 
on or after 1995 restricting the 
number of admission 01 (one) 
student per year. 


[No. U. 12012/1028/2014-ME (P. II)] 
SUDHIR KUMAR, Under Secy. 


PP PPPP 

M fppff, 26 Pf, 2015 

pq.3p.ii46.—P#q ptpp, (pp p prppfq ppjppf 
p %p) pppipi fqpp, 1976 p 10 ^ ppfqqp (4) p 
Spjqpq cprq PP1RR 3#rfa PR] PIP fPR%fep PTqfpP 
PI fppp 80% 4 3#IP oh4miRpT P fppt PI PFfPJPP pip 
PPP PT %P t, 3#Rjfpp ppft t:- 

%qpt^,pppp. 03, $PUs>d J K pfejjr 

- 212601 (PP7PPP) 

2. tpp 3pjppp P PTfpq TJP, pjpppjsrpsn^, ^p[p 
tPP Pf^, 76/pj, PPPPTPPF ffe, pppp pppft, 
PTPP - 732 101 (qlppp PPTP) I 

[t 11016/1/2011-fNt] 

p. P^PP tpg), P^PT Pfpp 

MINISTRY OF TEX TIL E S 

New Delhi, the 26th May, 2015 

S.O.1146. —In pursuance of sub-rule (4) of Rule 10 
of the Official Languages (Use for the official purpose of 
the Union) Rules, 1976, the Central Government, hereby 
notifies the following offices of the Ministry of Textiles, 
more than 80% staff whereof have acquired working 
knowledge of Hindi: 

1. Eri Research Extension Centre, CMER&TI, Central 
Silk Board, H. No. 03, Ismailganj, Sadipur Khurd, 
Fatehpur - 212 601 (Uttar Pradesh) 

2. Silk Conditioning & Testing House, CSTRI, Central 
Silk Board, 76/B, Manaskamana Road, S.M. Pally, 
Malda-732 101 (W.B.). 

[E. 11016/1/2011-Hindi] 
A. MADHUKUMAR REDDY, Jt.Secy. 
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4^ Recll, 2 TftT, 2015 

dl«/kll47.— 0l40T 070 ftjf (35ftl 3ft7 R)0I0) 
3{fftfft44, 1957 (1957 44 20) (fftft 05ft 05ft 4404 044 
3Tfftpi|4 061 J I4I %) ftt 00 9 4ft 04—'00 (l) ft 3lft4 
0Tft 4144 ft 4M44, 4T4 II, 444 3, 44444 (ii) 41^44 
8 3ft0, 2015 4 40lPld 4144 414444 ft ftftcHI HftcH4 ftl 
3Tp7J44T 414440 44. 34. 386(3l), 41^44 5 074ft, 2015 
40 ftft—44 444440 989(3l), 4Tft74 10 3T&ef, 2015 ft 
444414 44 444 3lfS[4J44T ft 71554 314,7^1 ft 4 M 4 
35j7jzft '0' ft 4fft4 219.198 iftfcftN (4444) 4T 541.64 
4414 (el444) 4T4 4Tcft ftft ft Tift 3rf§T014, 35J7ftr '74' 4 
4fft4 15.593 #4^44 (eFT44) 0 38.53 044 (0444) 414 
4Icft ftft 4 4444 31^1444 3fl7 3^7jftl 4' ft 4fft4 14.91 
%4^44 ( 4444 ) 0 36.84 70-6 (4444) 4T4 4Tefl ftft ft 
4144 ft 3rf£l014 (fftft ?4ft ?0ft 4404 444 ftft 401 
40 s?) 444 3lfftpi|4 4ft 00 10 4ft 44—00 (l) ft 
31#4, 03ft ffteeFlftt ft 444 ftt40, 304fc[0 04 ft 
44ft4 07447 ft fftf%4 ft 44 t; 

3f[7, ftftftf 07447 44 44 04104 ft 40 t ft 
fTSft 4ftef4ftc00 felfftftg, 40dftRll, 41047 -fftft744, 
fftlc41 0ftfl4 (4fftl4 4414) (fftft ?0ft ?0ft 4404 0744ft 
4ftft 061 40 ft, ftft Pi61041 3fft 7lft 44, ftt ftftftf 
07017 ?0 Pftol 3lfftftfft4 4104 ftftl 0441, 35J4I04 
40 ft ft fe!4 04144 ft 

44 : 44 ftft|i| 07017, 444 3rfftfft04 ftl 00 11 
ftl 04-00 (l) 410 4474 ftftftt 44 40l4 40ft tj5, 44 
fftpT ftft tfft ?0 4444 fftfftl 4fft4 SfJTjxft 0' ft 4ftft 
219.198 ft4ft44 (0444) 0 541.64 050 (0444) 04 4Tcft 
■ftft ft 0ft 3lfft447, 31j7|ft 'ft ft 4fft4 15.593 # 4^47 
(d J Iftft) 0 38.53 050 (cl J 14 J l) 04 41cft ftft ft 7444 
3lfft444 3fl7 35J7jft 0 ft 4fft4 14.91 ^4^47 (0444) 0 
36.84 054 (0444) 04 4Tcft ftft ft 044 ft 3^1447 4lftft 
6 074ft, 2015 ft ftftftf 717017 ft 40 4444 fftflcT 4ft ftft 
ft 4014, fftftfeffftl4 fft4 04t 3lt7 414f ft 
3T#4 ftft 44, 0444ft 4ftft ft fftfftcl ft 0lftft, 0ft4 - 

1. 0 7 0 1 ftl 4ftft, 044 3lftffft0T ft 04ftft ft 31#4 
40 3140fftl 4fft54, 300, 4,0711 Pft 3fk ftft! ft 
4 ft 4 ft 4T44 ffttj 01 004f 4ft ftftft 07017 4ft 
ftftftcf 4lftft; 

2. 4lft (l) ft 0#4 0 7 01 ftl 444ft 00 ftftft 07017 
4ft 044 050t 44 314004 4lft ft 44l0ft ft fe0 
044 3lfftft44 4ft 00 14 ft 0#4 40 3^1004 
44 444 fft0 000 3fk fftftl ftft 3lfft4!04 3f[7 
3Tfft504 4ft 04T40 ft fft, Pf4;44 04Pft ft 
ftftl ft 0444 0ft 04, 005lft 44Tft 00 444 ffttj 


0lftft 3fft 04 441R fftfftl 044 3jfft ft 0 00 44 ft 
3Tfft0lft ft fftr ftft 77 ft fftfftcf! 0|4c|lPft eft 3fT44 
0444, 0ft 344 ftl, 005lft 4i4ft 00 444 ffttj 

0 lftft ; 

3. 0051ft 354ft, ftftlil 07<517 0 00ft 440fftft 3ft 

fftftl 354 344 ft 0314 $ ftftjfft 4ftft, 0f 04 
441R fftl4 044 ^ 0 00 44 ft 3lfft5ift ft 4 ft 

ft ftft|i| 005R 0 00ft 440fftlf 00 0 04ft 
ft|0^ fftftl cbftcjlftft ft 03ft 3f 344440 ft; 

4. 7170ft 4 ftft ftf ftftft 717017 ft ^ 304144 ft 
fftft 044 ftP 3ft fftftl 354 34ft4 3ft 314^4 357ft 
3ft 4lfft4 4ft ftft; 3fft 

5. 005lft 4 ftft ftft fftftft 3fft 44f 44 4144 3fftft ft 
ftftft 717017 00, 44 0ft 344440 ft 044 ftft 
ft R)(ftl0 ftft ft fft? fft 0 lft 0 3lfftftfft4 fftft 0lft 

I 

[0.0. 43015/10/2011—ft3TT7344'6 <5 cft—1] 
04ft?l 3507, 04 Tlfftl 

New Delhi, the 2nd June, 2015 

S.0.1147.— Whereas on the publication of the 
notification of the Government of India in the Ministry of 
Coal, number S.0.386(E), dated the 5 th February,2015 and 
corrigendum number S.0.989(E), dated the 8 th April, 2015, 
published in the Gazette of India, Extraordinary, Part II 
Section 3, Sub-section (ii), dated the 6 th February, 2015 
and the 10 th April, 2015 respectively, issued under sub¬ 
section (1) of section 9 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957) 
(hereinafter referred to as the said Act), the lands measuring 
219.198 hectares(approximately) or 541.64 acres 
(approximately) as all rights over the said land described 
in Schedule ‘A’, mining rights in the land measuring 15.593 
hectares (approximately) or 38.53 acres (approximately) in 
Schedule ‘B’ and surface rights over 14.91 hectares 
(approximately) or 36.84 acres (approximately) in Schedule 
‘C’ appended to the said notification (hereinafter referred 
to as the said land) vested absolutely in the Central 
Government free from all encumbrances under sub-section 
(1) of section 10 of the said Act. 

And whereas, the Central Government is satisfied 
that the Eastern Coalfields Limited, Sanctoria, Post Office 
Dishergarh, District Burdwan (West Bengal) (hereinafter 
referred to as the Government Company) is willing to 
comply with such terms and conditions as the Central 
Government thinks fit to impose in this behalf; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of section 11 of the said Act, the Central 
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Government hereby directs that the land measuring 
219.198 hectares (approximately) or 541.64 acres 
(approximately) as all rights over the said land described 
in Schedule ‘A’, mining rights in the land measuring 15.593 
hectares (approximately) or 38.53 acres (approximately) in 
Schedule ‘B’ and surface rights over, 14.91 hectares 
(approximately) or 36.84 acres (approximately) in Schedule 
‘C\ so vested shall, with effect from 6th February, 2015 
instead of continuing to so vest in the Central Government, 
shall vest in the Government Company, subject to the 
following terms and conditions, namely :— 

(1) the Government Company shall reimburse to the 
Central Government all payments made in respect 
of compensation, interest, damages and the like, 
as determined under the provisions of the said 
Act; 

(2) a Tribunal shall be constituted under section 14 of 
the said Act, for the purpose of determining the 
amounts payable to the Central Government by 
the Government Company under condition (1), and 
all expenditure incurred in connection with any 
such Tribunal and persons appointed to assist the 
Tribunal shall be borne by the Government 
Company and similarly, all expenditure incurred 
in respect of all legal proceedings for or in 
connection with the rights, in or over the said 
lands, so vesting, shall also be borne by the 
Government Company; 

(3) the Government Company shall indemnify the 
Central Government or its officials against any 
other expenditure that may be necessary in 
connection with any proceedings by or against 
the Central Government or its officials, 
regarding the rights in or over the said lands 
so vested; 

(4) the Government Company shall have no power to 
transfer the said lands and the rights to any other 
person without the prior approval of the Central 
Government; and 

(5) the Government Company shall abide by such 
directions and conditions as may be given or 
imposed by the Central Government for 
particular areas of the said lands, as and when 
necessary. 

[F.No.43015/10/2011 -PRIW-I] 
JAGDISH KUMAR, Dy. Secy. 


4^ Revil, 5 4(4, 2015 

dk/kll48.—' 44#4 414444 ^ 7f? HcffTl ^TclT t %, 

vSMMcgi 3144^ 3 vifeviRfld 4^4 4^ 4 cbldeil 

3rf%ira ^ 4^ 7441441 t; 

^74141 WIT ffTThfl/ 4fl44 

(41 kj ei vTl) / tJP-T/ 472, cTT^Rg- 15 3T$4, 2015 44 f^TRT^ 444 
SFJTjrft 3 4McT ^ Sl4 4) £7fR SiMlRte f, RRfeRl 
4>ei4cN, f^Tell 41(441 (ttcrflTFId) $ 444teRf 3 4T 4^44 
Plddch, 1, 444'RlcH 414141 4^4, 4>')cH4ddl - 700001 4i 
4>ldlcH4 4 4T 44414 |44^ 4>')cH4V'd71 RlRR'd (44444 
314414), 4?f94R 4171^7-495006 (fWlkhd) % 444lcH4 
3 %4T 44 41444 t; 

341: 314, 4>'-?Jli| 414444, 4^4e]l 41441 £4 (314f4 3fl4 
R)4l7l) 3Tf£|Pl44, 1957 (1957 44 20) (RlT^ ^4R §110 
444141 4441 SlRlRlTFl W W t) 4ft £441 4 4^t 
44-4141 (1) 4141 44441 4lf^4FTf 44 44t4 414ft T J4?441 

SFJTjrft 3 4^41 4 41)7141 44 ^SlU 414^ 4l 3FF) 

34414 4^ 4J441 cfd) s?; 

4441441 3154^ 3 4^41 ^ 3 Rddcgj 4^ TTfftfl- 

(i) 4441 3fRlP|i|U 4?t £441 4 4?) 44—4141 (3) cfr 31£ft4 
4^ 4^ 0Rdl4 4) SlfcT 41 4441^4 SlfcT srfEfRm 
4?t 4141 6 4?t 44- 4141 (l) 4) 3T#4 f%4fl ^0711^ 
4l feTTf 4fcT414 44 4141 414 414147; 

(ii) 4441 3Tf£[Rr44 4D 4141 13 4D 444141 (l) 4) 3T#4 

414141 4t 4^ ^aiH SlpTf^FTf 4144 3 41 4441 
3lRfRf44 4?f 4141 13 4^1 44-4141 (4) 4) 3(Eff4 
414141 4t 4^ 4444 44^ 4) 4fcl414 44 4141 

414 414147 3fi4 444 3lfeRf44 4D 4141 13 4D 44-£ 
441 (l) 4) 744 (i) 41 744 (iv) 3 44^ 4) 

4144 4 4444 £44 41) 444fttcl 414^ 4l feTT) 
444 4) 414Rf4 4Ff[ HHRmT, 414f 3f(4 3141 

444lR4l) 41)4J4^ 41^41, ?41 3lfSf4[441 4) 4M44 
*) 444414 4?) 4T?)7sI 4) 4^ f^4 4) t-f[44 
41444441 3lRl4irfr 74 f^4141£4¥l (4F444), 411414 
^4-4£f 4lt4f4f[4441 fc4f^4, 4fl44 4t4, 
Rl cH 1414,4—495006 (75evil 41 1 14) 4l( 4M411 
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vutiph 

fft04 qfeiftr sftTftftr (fftrRj qfftciftt 005 ), FftRfftft ft^r, 

fyTeTT- 75t70 (ttaftllOci) 

(^7075 WIT k|31:Rftl!cH/ftk!3lftl/ 4ft0T (ftRcHull)/ ^/472, cTT^Rg - 15 0ftcT, 2015) 

Tlftt 3lfft75R: 

(cp) 7T7f$IcT 7f4 i^fft: 


754 7T. 

04 313s4l 

ftftft 

504 


(lehR ft 


1. 

1569 

4744 

7544RT 


8.479 

04 

2. 

1570 

4744 

0riftl7l 


71.673 

04 

3. 

1571 

4744 

7544RT 


198.973 

04 

4. 

1572 

4744 

7544171 


419.428 

04 

5. 

1573 

4744 

7544RT 


144.391 

04 

6. 

1576 

4744 

7544RT 


29.165 

04 

7. 

1578 

4744 

7544RT 


116.445 

04 

7574 :— 

O 

988.554 ftrf54 (R444) 0 2442.717 0RS (c4444) 




(74) 71034 4fft: 



r. 

ft 



fte r\ 

754 7T. 

il 14 751 414 

4471RT 6c0l 71744 

a 6^1 lei 

l^lell 

$13 5<5iiR 4 

leftDiiii 

1. 

75ft 30lftft (3T7f$lcT) 

4 

7544RT 

75170 

45.973 

tj4 

2. 

7544^ (3Rfaftl) 

4 

7544RT 

75170 

76.405 

tj4 

3. 

fftT454FS (3 rRtc1) 

4 

7544171 

75170 

34.702 

04 

4. 

4?ft^ fftriRT (3Rf^fcl) 

4 

7544RT 

75170 

74.041 

04 



75el : 231.121 

O 

ftrf^ (4WT) 

0 571.100 

40 Tg (4444) 



454 4l4(0+74)=1219.675 

ft7fS7 (4444) 0 3013.817 0R? (R444) 



7ft4T TRftl: 


6dl0— |: 

0—74" ft70, 0T4 '0' 7ft 3574 Flftft % 3fR 0$T 

WIT 1570,1569,1573,1572 7ft 44Rcift ff Rlftt 
t 3fR fTR; '71' tr fftRcft 11 

74-71 Rt 4T, fft^; '74' 7ft 31174 ^tdft t sfR 0ST 7T74TT 
1576, 4T4 ftRRgftg 7ft 0 ZJ 40 xft JJuRcft t 
3fR 474 fftTTPgftg 7ft ^fMl TftpflT ft fft^ '4' tr 
ffteRft 11 

4 - 0-0 ft74T, fft^ 0 ftr 3574 sftft % 3ft7 414 fftuTRftg eft 
4T471: TfRT, 00 73744 1578 3ft7 0 

7ft ftftft l|t 73TR?T t ftfR 0 tr fftRftft 11 

7>—4—R 7741, fft^ 'Tg 1 ' 71 3474 fttrff % 3fR 4T4 56<ft4 

fft4RT 7ft 41471: 73Rpft 7ft4T, fft^ '4', 4T4 


4?ft| feiRT eft X377pft 4T4 7ft 4l7ft 7547ft t 
3ft7 fft^ 0' 7R fftRTft 11 

75—4—751 7741, fft4| '75' ft" 3474 glfll % 3fR 4T4 56^4 

fftrfRi eft 4T471: 4f^4ftt 7ft4T, fft^ 0 7 ft ftftft 
s|f 4T4 4?ftft fftrfRi eft r# 4 ftr 7ft4T ft fft^ 
'751' tr fftRTft 11 

74-41-31 ft74T, fft^ '74' 7ft 31174 ftlftft t 3fR 04 7T744 
1571, ftftg '4T', 4T4 Tlftft 305ft 7ft 4T471: 

7ft4T 7ft fttftft |rf ftRg '31' tr fftRftft f | 

35—75 ftr4T, fft^ 'R' ftr 3474 iftrft % sfk 4T4 74 ft 
305ft 7 ft 4T47T: 5f^Ejftft 7ft4T, 04 7R44 1570 

7ft ftfTft 31Rfft75 fft^ 0' TR fftRRft f | 
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0110— I |: 

7JW-3T ^T, fe^; '75' ^ 3TRTT FTcfl t W WIT 
1571, 'S' TT FTcfr TJTTcfl t #7 3TTR Tlfe 

STcT^r fe feMl TfPTT if '31' TR f^Terdt 11 

3T-3T-3 ^3T, fe^ '31' Tl 3TT7T fedt f sfk W WIT 

1571, R'-J 'T?T' 7^ 61 dl Ip? vriiol i? 3fN TTFf 
few 7f> 4 fepfl TfPTT *T ft|^ 'S' T7 
feefel 11 


S —75 /TsIT, fsp7| 'S' 7T STRET glol % sfk U FT Hgcfe 

fefRT fe WcT: 9fe£lfe fePTT ^ fecfT ft ^TTtft 
t sffc STRpfeT fTPf '75' T7 feefel 11 

0110— I I |: 

W5-7T ^3T, flpf 'S' St 3TRT tfeT t #7 W WIT 

1578, fePf 'S' Tl tfefr ft TTTP Rtfes? fe07l fe 
Wfe TfeTT R ftpf '71' R7 feefel 11 

7f—ET—R y<sj|, fspf '7f' TT 3TRR tfet t Rife TJFT *15^4 

few fe RTRR: wfT TfeTT, W WIT 1578, 

R-f 'ET' 7^ 6lol Ep? vrliol f" sfN 3 )k"P| 0 fspf 

'S' T7 feefer 11 

[TT. 7T. 43015/13/2015-fe3TR3TTt^e^-I] 

TTPfefeT 0RR, RR TlfeR 

New Delhi, the 5th June, 2015 

S.0.1148. —Whereas it appears to the Central 
Government that Coal is likely to be obtained from the 
lands in the locality mentioned in the Schedule annexed 
hereto; 


And whereas, the plan bearing number SECL/ BSP/ 
GM(PLG)/LAND/ 472, dated the 15th April, 2015 
containing details of the area covered by this notification 
may be inspected at the office of the Collector, District 
Korba (Chhattisgarh) or at the office of the Coal Controller, 
1, Council House Street, Kolkata-700001 or at the office of 
the South Eastern Coalfields Limited (Revenue Section), 
Seepat Road, Bilaspur -495006 (Chhattisgarh); 

Now, therefore, in exercise of the powers 
conferred by sub-section (1) of Section 4 of the Coal 
Bearing Areas (Acquisition and Development) Act, 1957 
(20 of 1957), (hereinafter referred to as the said Act), 
the Central Government hereby gives notice of its 
intention to prospect for coal in the land described in 
the aforesaid Schedule; 

Any person interested in the land described in the 
above mentioned Schedule may— 

(i) claim compensation under sub-section (1) of 
Section 6 of the said Act for any damage caused 
or likely to be caused by any action taken under 
sub- section (3) of Section 4 thereof; or 

(ii) claim compensation under sub-section (1) of 
Section 13 of the said Act, in respect of 
prospecting license ceasing to have effect or 
under sub-section (4) of Section 13 of the said 
Act for mining lease ceasing to have effect, and 
deliver all maps, charts and other documents 
relating to the aforesaid land to show the 
expenditure incurred in respect of items specified 
in clauses (i) to (iv) of sub-section (1) of 
Section 13 of the said Act, to the Officer-In- 
Charge or Head of the Department (Revenue), 
South Eastern Coalfields Limited, Seepat Road, 
Bilaspur-495006 (Chhattishgarh) within ninety 
days from the date of publication of this 
notification in the Official Gazette. 


Schedule 

Vijay West OCP (Vijay West Block), Chirimiri Area, 
District Korba, Chhattisgarh 

(Plan bearing number SECL/BSP/GM (PLG)/LAND/472, dated the 15th April, 2015) 
All Rights: 

(A) Protected Forest Land: 


SI. No. 

Compartment number 

Range 

Division 

Area in hectares 

Remarks 

1. 

1569 

Pasan 

Katghora 

8.479 

Part 

2. 

1570 

Pasan 

Katghora 

71.673 

Part 

3. 

1571 

Pasan 

Katghora 

198.973 

Part 

4. 

1572 

Pasan 

Katghora 

419.428 

Part 

5. 

1573 

Pasan 

Katghora 

144.391 

Part 

6. 

1576 

Pasan 

Katghora 

29.165 

Part 

7. 

1578 

Pasan 

Katghora 

116.445 

Part 


Total: 988.554 hectares (approximately) or 2442.717 acres (approximately) 
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(B) Revenue Land: 

Sl.No. Name of village Patwari halka number 

Tahsil 

District 

Area in hectares 

Remarks 

1. Rani Atari (Unsurveyed) 

4 

Katghora 

Korba 

45.973 

FuH 

2. Kandai (Unsurveyed) 

4 

Katghora 

Korba 

76.405 

Fun 

3. Bijadand (Unsurveyed) 

4 

Katghora 

Korba 

34.702 

Part 

4. Mahdei Tikra (Unsurveyed) 

4 

Katghora 

Korba 

74.041 

Part 


Total: 231.121 hectares (approximately) or 571.100 acres (approximately) 


Grand Total (A+B)= 1219.675 hectares (approximately) 
or 3013.817 acres (approximately) 


Boundary description: 

BLOCK-I: 

A-B Line starts from point ‘A’ and passes through 
Forest compartment number 1570,1569,1573,1572 
and meets at point ‘B’. 

B-C Line starts from point B' and passes through 
Forest compartment number 1576, middle part of 
village Bijadand and meets at point ‘C’ on the 
southern boundary of village Bijadand. 

C-D-E Line starts from point ‘C’ and passes along partly 
southern boundary of village Bijadand, through 
Forest compartment number 1578, point ‘D’ and 
meets at point ‘E’ on the northern boundary of 
village Mahdei Tikra. 

E-F-G Line starts from point ‘E’ and passes along partly 
northern boundary of village Mahdei Tikra, point 
‘F’, through northern part of village mahdei Tikra 
and meets at point ‘G’ on the western boundary 
of village Mahdei Tikra. 

G-K-Fl Line starts from point ‘G’ and passes along partly 
western boundary of village Mahdei Tikra, point 
‘K’ and meets at point ‘H’ on the western 
boundary of village Mahdei Tikra. 

H-l-J Line starts from point ‘H’ and passes through 
Forest compartment number 1571, point ‘I’, along 
partly southern boundary of village Rani Atari 
and meets at point ‘ J’. 

J-A Line starts from point 1 J ’ and passes along partly 

western boundary of village Rani Atari, through 
Forest compartment number 1570 and meets at 
starting point ‘A’. 

BLOCK-II: 

G-L-J Line starts from point ‘G’ and passes through 
Forest compartment number 1571, point ‘L’ and 
meets at point ‘J’ on the southern boundary of 
village Rani Atari. 


J-I-K Line starts from point ‘J’ and passes through 
Forest compartment number 1571, point T and 
meets at point ‘K’ on the western boundary of 
village Mahdei Tikra. 

K-G Line starts from point K' and passes along partly 
western boundary of village Mahdei Tikra and 
meets at starting point ‘G’. 

BLOCK-111: 

C-M-F Line starts from point ‘C’ and passes through 
Forest compartment number 1578, point ‘M’ and 
meets at point ‘F’ on the northern boundary of 
village Mahdei Tikra. 

F-D-C Line starts from point ‘F’ and passes along partly 
northern boundary of village Mahdei Tikra, 
through Forest compartment number 1578, point 
‘D’ and meets at starting point ‘C\ 

[F. No. 43015/13 /2015-PRIW-I] 
JAGDISH KUMAR, Dy. Secy. 

J e ,oojltx£ esrify; 

Ps? RecTl , 21 Ff, 2015 

dk/kii 49 .— 3)1 til Rich ftcfrc srPPm, 1947 (1947 

TFT 14) cfft EfRT 17 3FJ7TTU <f>p)i| 4U<bK trqj. 

3rrf. n) tfPctt 4 ) Pi n )Wr afft tjpf) npcbN) 

afPrlPirp stPfru/ sft -iiiiiMh trefp $ w 

WIT 76/2008) TFT y<h|P|d TRcfr t, vjft Tpppf FRTpR cp) 

21 /05/2015 TfZ W7T §3TT SIT I 

|TT. TeT- 22012 /210/ 2003 / 3TT^ 3TR (rfUUT—II)] 
FT. FTTpF ^T^TF, 3FJPFT 3lpTFT/r 
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MINISTRY OFLABOIIRAND EMPLOYMENT 

New Delhi, the 21st May, 2015 

S.O. 1149. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref.76/ 
2008) of the Cent.Govt.Indus.Tribunal-cum-Labour 
Court, Bangalore as shown in the Annexure, in the 
industrial dispute between the management of Food 
Corporation of India, and their workmen, received by the 
Central Government on 21/05/2015. 

[No. - L-22012/210/2003 - IR(CM-II)] 
Md. ZAHID SHARIF, Section Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIUBNAL-CUM-LABOUR COURT, 
BANGALORE 

Dated :17th March, 2015 

PRESENT : Shri S N NAVALGUND, Presiding Officer 

CRNo. 76/2008 


I Party 

Shri C.S. Murli Manohar 

Secretary (Officer), FCI 
Employees Union C/o 
FCI Reg Office, 

10, Pallavi Kaling Rao 
Rd„ BENGALURU-560027 

Appearances 

I Party : Shri S Raju 

Advocate 

II Party : Shri B L Sanjeev 

Advocate 


HParty 

The Senior Regiona Manager 
Food Corporation of India, 
RO, No. 10, P Kalinga Road 
Road, Subbaiah Circle, 
Mission Road, 
BENGALURU-560 027 


AWARD 

1. The Central Government vide Order No. L-22012/ 
210/2003-IR(CM-II) dated 06.11.2008 in exercise of the 
powers conferred by Clause (d) of Sub-Section (1) and 
Sub-Section2(A) of Section 10 of Industrial Dispute act, 
1947 has made this reference for adjudication with 
following Schedule : 

SCHEDULE 

“Whether the demand of FCI Employees Union for 
stepping up of pay of S/Shri B.V. Purushottam, G.Y. 
Narasimha, S. Sreenivasa, Mohammed Mehboob 
Khan and Smt. C.V. Lakshmi at par with the pay of 
their junior namely Smt. E.Sumathy is legal and 
justified? To what relief these 5 workmen are entitled 
for?” 


2. On receipt of the reference while registering it in 
C R 76/2008 when notices were issued to both the parties, 
I Party entered its appearance through Sh. S Raju, Advocate 
and filed claim statement on 29.06.2010, whereas, II Party 
entered its appearance through Sh. B L Sanjeev, advocate 
and filed its counter statement on 16.11.2010. 

3. In the claim statement it is alleged that the five 
workmen i.e., Smt. C V Lakshmi, Sh. B V Purushotham, 
Sh. G Y Narasimha, Sh. S Sreenivasa and Sh. Mohammed 
Mehboob (hereinafter referred as I Party workmen) 
covered in this reference joined the services of the II Party 
as Typists on 26.11.1976,15.12.1976,09.12.1976,13.12.1976 
and 13.12.1976 respectively and subsequently came to be 
promoted as Assistant Grade II (general) vide order dated 
10.05.1996 and 23.07.1997 respectively and were placed at 
SI. No. 608,627, 728, 629 and 630 in the Seniority List of 
South Zone as on 31.12.1999. It is also asserted that since 
there was no promotion avenues they were provided with 
the benefit of selection grade pay scale in the year 1993 
and later on promoted in May, 1996 and July, 1997 and it is 
also asserted that one Smt. E Sumathy who also joined as 
Typist on 14.03.1977 in the Tamil Nadu Region was 
transferred to Karnataka Region who was at SI. No. 640 
was given selection grade pay on 01.12.1990 and was 
drawing pay of RS. 8,900 whereas the I Party workmen 
were drawing pay of Rs. 8,750. On coming to know this 
fact the I Party workmen gave a representation to the 
management to look into the matter and received a reply 
stating that it cannot step up the pay as sought by them. 
It is also asserted that as per the policy of the II Party in 
respect of unequal pay wherein a Senior Employee would 
be getting lesser pay that of his Junior the pay of Senior 
Employee should be stepped up on par with their junior. 
Therefore, the I Party workmen are entitle for stepping up 
of their pay w.e.f. 29.12.1993 the date on which both Junior 
and Seniors prayed this tribunal to direct the II Party to fix 
the pay of the I Party workmen on par with Smt. E Sumathy 
w.e.f. 27.07.1997 with backwages and interest thereon. 
INTERALIA, in the counter statement without disputing 
the fact of the entry into service of the I Party workmen it 
is contended that the dispute being raised after a period 
of 13 years and that Smt. E Sumathy belongs to reservation 
category i.e., SC/ST community, hence she had been 
granted with selection grade pay w.e.f. 01.12.1990 whereas 
the I Party workmen since belong to the General Cadre 
they were given selection grades w.e.f. 29.12.1993 and that 
only 30% of sanction strength are given with the Selection 
grade and that the I Party workmen are not eligible for the 
said stepping up of pay prayed for rejection of the 
reference. 

4. On completion of the pleadings when the matter 
came to be posted for evidence, counsel appearing for the 
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I Party examined Sh. K R Madhu, Advisor of the I Party 
Union as WW 1 and got exhibited true copies of Resolution 
dated 27.08.2010; representation of C V Lakshmi, Jeeva N 
Narasimha, B V Purushotham, Srinivas dated 09.04.2002 
and Mohd. Mahboob Khan dated 15.04.2002; Seniority 
list of Assistant Grade III category dated 17.03.1978; pay 
drawn particulars of I Party workmen; reply given by the 
management dated 11.07.2002; office order dated 
23.07.1997; seniority list of AG II Category as on 31.12.1999 
and circular issued by Deputy General Manager (RTI), 
FCI dated 14.06.2012 in continuation of its circular dated 
24.09.1997 as Ex W-l to Ex W-12. Inter alia, counsel for II 
Party examined Sh. G K Murthy, Assistant General Manager 
as MW 1 and got exhibited true copies of Office Order 
regarding selection grade dated 13.02.1995; Order 
regarding pay fixation dated 18.03.1995; Circulars No. 
22/1992 & 13/1997 dated 13.12.1992, 24.12.1997; letter 
addressed by Sh. Shashi Mishra, Executive Director 
(Personnel) to Zonal Manager, FCI dated 05.07.1994; Rules 
and Regulations of the FCI Staff Regulation 1971 regarding 
placement of Selection Grade dated 17.08.1994; leave rules 
and Seniority list of AG III (MIN) as on 31.12.1978 as Ex. 
M-1 to Ex. M-8 and when the matter came to be posted for 
arguments counsel for both sides addressed their 
arguments. 

5. On appreciation of the pleadings, oral and 
documentary evidence brought on record in the light of 
the arguments put forward by the learned advocates, I 
have arrived at conclusion the demand of FCI Employees 
Union for stepping up of pay at par with the pay of their 
junior namely Smt. E Sumathy is legal and justified and 
that they are entitle for the same for the following 

REASONS 

6. The II Party which contended that the employees 
can be considered for selection grade only when their 
CR’s are satisfactory for preceding three years and when 
there is vacancy under 30% selection grade quota and 
subject to reservation for SC/ST employees failed to 
produce any record that Smt. Sumathy was SC/ST 
Employee and was considered under that quota. 
Moreover, it has been unequivocally admitted by MW 1 
that five workers covered in this reference as well as 
Smt. Sumathy joined service initially as Typists and that 
till 1995 the five workmen covered in this reference as well 
as Smt. Sumathy were in the same pay scale and that for 
the purpose of promotion the caste is not a consideration. 
Therefore, the II Party failed to substantiate its contention 
for refusing to step up the pay of these five workmen par 
with their Junior Smt. Sumathy. Of course, the promotion 
is a matter of policy and employees can be considered for 
Selection grade only when their CR’s are satisfactory but 


it is not the case of the II Party that the CR’s of these five 
workmen for the preceding three years were not 
satisfactory or any evidence is adduced in that regard. 
When their Junior Smt. Sumathi when fall in vacancy under 
30% Selection Grade Quota there was no reason as to why 
these five workmen could not fall in that category. Only 
because this dispute came to be raised after lapse of 13 
years it is no ground to reject the reference since there is 
no time limitation for raising the dispute. Under these 
circumstances, the demand of FCI Employees Union for 
stepping up of pay at par with the pay of their junior namely 
Smt. E Sumathy is legal and justified. In the result, I pass 
the following 

ORDER 

The demand of FCI Employees Union for stepping 
up of pay of S/Shri B V Purushottam, G Y Narasimha, 
S. Sreenivasa, Mohammed Mehboob Khan and Smt. C V 
Lakshmi at par with the pay of their junior namely Smt. E 
Sumathy is legal and justified and that they are entitle for 
stepping up of their pay on par with Smt. E. Sumathy w.e.f. 
27.07.1997 and they are entitle for arrears/difference of 
wages. 

S. N. NAVALGUND, Presiding Officer 
4/ RcMl , 21 FT>, 2015 

dtafkiiso.—aMfltcfj ftqrc 1947 (1947 

44 14) q^ £fRT 17 4l 3FJ4HU if, 4^4 TR47R wfdlfN 
H4144 Rl£llcH4 ql qqsqcDI 4^ M4Tg Pl4lG<b)' sfr? W44l 
fr fra, super if PiRte aMRicp fere if 
tk4>k sffralfipF srferara/ m raraiera 40 2 , 

4l frira (tqqf WfT 104/2005) 47f 44>lPld zprafr f, qfr 
fFffa ^4444 4f 21/05/2015 4Tf TTTM f3TT SJT I 

[410 W - 42012/149/2004—34^ 344 (RfU/U-Il)] 
FT. FTTf^q qffqt, 3FJFFT 3fff44fT 

New Delhi, the 21st May, 2015 

S.O. 1150. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 104/ 
2005) of theCent.Govt.Indus.Tribunal-cum-Labour 
Court No. 2, Chandigarh as shown in the Annexure, in 
the industrial dispute between the management 
of Jawahar Navodaya Vidyalaya, and their workmen, 
received by the Central Government on 21/05/2015. 

[ No. L-42012/149/2004 - IR(CM-II)] 
Md. ZAHID SHARIF, Section Officer 
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ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR (OIRI-II. 

CHANDIGARH. 

Present: Sri Kewal Krishan, Presiding Officer. 
Case No. I.D. No. 104/2005 
Registered on 19.7.2005 

Sh. Surinder Singh, S/o Sh. Mahabir Singh, R/o Village 
Ladawas (Loharu) District Bhiwani. 

Petitioner 

Versus 

The Principal, Jawahar Navodaya Vidyalaya Devrala 
(Bhiwani) 

Respondents 

APPEARANCES 

For the workman Sh. Mayank Sharma, Adv. 

For the Management Sh. Kailash Sharma, Adv. 

AWARD 

Passed on-15.4.2015 

Central Government vide Notification No. L-42012/ 
149/2004-IR(CM-II)) Dated 29.6.2005, by exercising its 
powers under Section 10 Sub Section (1) Clause (d) and 
Sub Section (2-A) of the Industrial Disputes Act, 1947 
(hereinafter referred to as ‘Act’) has referred the following 
Industrial dispute for adjudication to this Tribunal:- 

“Whether the action of the management of lawahar 
Navodaya Vidhyalaya, Bhiwani in terminating the 
services of Sh. Surinder Singh, S/o Sh. Mahabir 
Singh, w.e.f. 4.8.2003 is legal and justified? If not, to 
what relief the workman is entitled?” 

In response to the notice, the workman submitted 
statement of claim pleading that he was appointed as 
Helper-cum-Peon by the respondent on 1.1.2002 and his 
monthly wages were Rs. 1100 per month. His services were 
arbitrarily terminated on 4.8.2003 when new Principal joined 
the service. That termination of his services is illegal as 
no compensation was paid to him and the persons junior 
to him were retained in service. 

The management filed written statement pleading 
that workman was a part-time Mess Helper and his services 
were not terminated. There were several complaints 
(Annexure Ml to M9) regarding which an inquiry was 
conducted. He did not respond to the notice and himself 
deserted the service. 

Parties were given opportunities to lead their 
evidence. 


Workman appeared in the witness box and filed his 
affidavit reiterating the case as set out in the claim petition. 
He also examined Sh. Ishwar Singh of the respondent 
management who placed on record the list of the working 
days of workman which is Exhibit WW2/1. 

On the other hand the management has examined 
Sh. Pushkaran, Principal, who filed his affidavit along with 
the photocopy of the complaints Exhibit Ml to M10. 

I have heard Sh. Mayank Sharma, counsel for the 
workman and Sh. Kailash Sharma, counsel for the 
management. 

It was argued by the learned counsel that workman 
continuously worked from 1.1.2002 to 4.8.2003 and his 
services were arbitrarily terminated without serving any 
notice or payment of compensation, as well the persons 
junior to him were retained in service and therefore the 
termination is illegal and he be reinstated in service with 
back wages. 

I have considered the contention of the learned 
counsel. 

Though the management has taken the stand that 
there were several complaints against the workman and 
inquiry committee was constituted who submitted a report 
but no action was taken on the basis of that report and 
therefore the said complaints and the inquiry report has 
no relevance. The fact remains that workman worked with 
the management from 1.1.2002 to 31.7.2003 and the same is 
also evident from the summary produced by Ishwar Singh 
which is Exhibit WW2/1 on the file. Its perusal shows that 
the workman continuously worked from July, 2002 to July, 
2003 and completed 240 days of service. It is not disputed 
that he was not paid any retrenchment compensation and 
no notice for terminating his services is required under 
the law was given. Therefore it cannot be said that his 
services were legally terminated. 

Now the question is whether he can be reinstated in 
service. There is nothing on the file that the workman was 
appointed as per any rules and procedure of the 
management and against a regular post. If he was employed 
by not following any statutory rules, he cannot claim 
reinstatement. The only alternative is only to give him 
compensation. He has worked from 1.1.2002 to 31.7.2003 
and getting a salary of Rs. 1100 per month. Ordinarily, the 
workman is entitled to compensation of one month’s pay 
in lieu of notice and 15 days’ pay for every completed year 
but since the workman became out of the job all of a 
sudden, a suitable compensation is to be paid to him by 
doing a guess work. Considering the totality of the 
circumstances, Rs.75000 is a just compensation which is 
payable to the workman. 

In result, the reference is answered holding that 
termination of the services of the workman is not legal and 
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justified and he is entitled to compensation of Rs.75000 
from the respondent management. The management shall 
pay the same within two months of the publication of the 
award failing which the workman shall be entitled to get 
interest at the rate of 6 per cent per annum from the date of 
the award till realization. 

KEWAL KRISHAN, Presiding Officer 

4^ fcfeeft , 21 2015 

dk/kii5i.— afldlRlcb 1947 (1947 

44 14) 4^ SfRT 17 4) 3T4WT if, 4^4 4R4T? #. 
34^. 4 ) TTgfeTcT^ 4 ) 4T41£ PlhlGT) #7 W44) 4 ) 

fra, sparer f PP^ afPrlPpr ffjra f f-fra tr4tr 

sMPtch ^TETleET 40 1, 444T4 4) 4744 

(pPP Pp5TT 178/1997) 4f W4>lRld 4777)) t, ^fl 4)nf|A| 
TR47R 4f 21/05/2015 4f 4TO f3TT 84 | 

[410 W- 22012/238/1992-^ SIR (Rft-Il)] 
4T. 41Tf%4 44^47 3FJ4FT 3rff44fr 

New Delhi, the 21 st May, 2015 

S.0.1151. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 178/ 
1997) of theCenf. Govt.Indus. Tribunal-cum-Labour 
Court No. 1, Dhanbad as shown in the Annexure, in the 
industrial dispute between the management of Food 
Corporation of India, and their workmen, received by 
the Central Government on 21/05/2015. 

[No. L-22012/23 8/1992 - IR(C-II)] 
Md. ZAHID SHARIF, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO.l), DHANBAD. 

IN THE MATTER OF A REFERENCE U/S 10(1) (D) (2A) 
OFI.D.ACT, 1947. 

Ref. No. 178 of 1997 

Employers in relation to the management of Food 
Corporation of India, Patna 

AND 

Their workmen. 

Present:- Sri Ranjan Kumar Saran, Presiding officer 


Appearances: 

For the Employers.:- Shri U.N.Lall, Advocate 
For the workman.Shri D.K. Verma, Advocate 
StateJharkhand 

Industry:- Food 
Dated 05/05/2015 

AWARD 

By Order No.L-22012/238/1992-IR (C-II), dated. 
25/10/1997, the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub -section (2 A) of Section 10 
of the Industrial Disputes Act, 1947, referred the following 
disputes for adjudication to this Tribunal: 

SCHEDULE 

“ (i) Whether the action of the management of FCI, 

Patna in not regularising the service of Sh. Pradeep 

Kumar Ex- Casual Employee of FCI, Chanduati 

(Gaya) is legal and justified? If not, to what relief is 

the workman entitled and from which date?” 

2. The case is received from the Ministry of Labour 
on 10.11.1997. After notice both parties appeared. After 
long delay, the Sponsoring Union files their written 
statement on 2/6.05.2002. The management files their 
written statement-cum-rejoinder on 30.09.2002. 
Thereafter document filed by the parties. Two witness 
examined on behalf of the management but one witness 
examined on behalf of the workman. Document marked 
of the workman as W-l to W-4 but the management’s 
documents marked as M-l to M-16. 

3. Short point to be decided in the reference, is 
whether the workman, who was a casual employee, asked 
not to work under the management is to be regularized 
or not. 

4. The workman submits in his written statement 
that he was employed by the management at Food Storage 
Depot, Chandauti w.e.f. 01.10.1981 to 31.07.1989 as 
causal employee. 

5. The management submitted that, the workman is 
not a regular employee, management is at liberty to ask 
him to discontinue the service. 

6 . But the workman submits that he has been 
working in the corporation for more than 240 days, in 
many calendar year, preceding his termination but the 
management has not complied the mandatory provision 
U/S 25 F of I.D Act. 

7. The workman also files document i.e W-l to W- 
4,. In W-3 Series Shows that the concerned workman 
received bonus for the period of 83-84 as well as 1984- 
85. In 1983-84 the workman received bonus for 232 days, 
which shows that the workman worked continuously. 
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8 . The workman files a circular and also submits in 
his argument that there is a circular dated 06.05.87 issued 
by the management for regularization of causal employees 
who have completed 90 days service before 02.05.1986 in 
category IV. 

9. In MW-1, Sri Sailendra Sharan submits “ I know 
the concerned workman. I Know them as they were working 
there. And he also submits that the concerned workman 
used to work under our supervision ” 

10. Considering the facts and circumstances of this 
case, I hold that the action of the management of FCI, 
Patna in not regularising the service of Sh. Pradeep Kumar 
Ex- Casual Employee of FCI, Chanduati (Gaya) is not legal 
and justified. Hence the workman be regularised atonce 
against the regular post without giving any back wages. If 
the award is not implemented within a month from the date 
of publication of award in the Gazette of India, and the 
management did not pray time to implement the same award, 
the management to pay a sum of Rs. 10,000 PM for the 
31st day from the publication of award, towards 
compensation. 

This is my award. 

R.K.SARAN, Presiding Officer 
4s? RcPl , 21 2015 

dl«/kL152.—afl^ilRlcb ftRTR 3TppRR, 1947 (1947 
44" 14) HRT 17 4> 3EJ4RH if, 4^i| 4RR7R trip. 

3Rsj. 4 ) RRERra 4) 4TR7R Pi4)wfcb)' 3ffT 7JRR) cfpcbwj' 
fra, spjTfer f PRte sMPcp ffraR f Ripp rrrtr 
3f1PP<h stPrrh/ raraiera ro i, eetrir rj wr 

(RTRjf WfT 179/1997) RTf RRRf^RT RRcfl t, Rfl RiplR 
4RR7R 21 / 05 / 2015 RTf RTRT §3R SR | 


[41. W. 22012/242/1992—3Rsj 3TT4 (Rft-II)] 
ft. raiffR RlpR7, 3EJRFT STpRTpl 

New Delhi, the 21 st May, 2015 

S.0.1152. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 179/ 
1997) of theCent.Govt.Indus.Tribunal-cum-Labour 
Court No. 1, Dhanbad as shown in the Annexure, in the 
industrial dispute between the management of Food 
Corporation of India, and their workmen, received by 
the Central Government on 21/05/2015. 

[No. L-22012/242/1992 - IR(C-II)] 
Md. ZAHID SHARIF, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO.l), DHANBAD. 

IN THE MATTER OF A REFERENCE U/S 10( 1) 
(D) (2A) OF I.D. ACT, 1947. 

Ref. No. 179 of 1997 

Employers in relation to the management of Food 
Corporation of India, Patna 

AND 

Their workmen. 

Present:- Sri Ranjan Kumar Saran, 

Presiding officer 

Appearances: 

For the Employers. Shri U.N.Lall, Advocate 
For the workman. Shri D.K.Verma, Advocate 

StateJharkhand 

Industry:- Food 
Dated. 1/5/2015 

AWARD. 

By Order No.L-22012/242/1992-IR (C-II), dated 
25/10/1997, the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub -section (2 A) of Section 10 
of the Industrial Disputes Act, 1947, referred the following 
disputes for adjudication to this Tribunal: 

SCHEDULE 

“ (i) Whether the action of the management of FCI, 
Patna in not regularising the service of Sh. Rajendra 
Prasad, Ex- Casual Employee of FCI, Chanduati 
(Gaya) is legal and justified? If not, to what relief is 
the workman entitled and from which date?” 

2. The case is received from the Ministry of Labour 
on 10.11.1997. After notice both parties appeared. After 
long delay, the Sponsoring Union files their written 
statement on 2/6.05.2002. The management files their 
written statement-cum-rejoinder on 30.09.2002. Thereafter 
document filed by the parties. Two witness examined on 
behalf of the management but one witness examined on 
behalf of the workman. Document marked of the workman 
as W-1 to W-2 but the management’s document marked as 
M-lto M-16. 

3. Short point to be decided in the reference, is 
whether the workman, who was a casual employee, asked 
not to work under the management is to be regularized or 
not. 
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4. The workman submits in his written statement 
that he was employed by the management at Food storage 
Depot, Chandauti w.e.f. 01.10.1981 to 31.07.1989 as casual 
employee. 

5. The management submitted that, the workman is 
not a regular employee, management is at liberty to ask 
him to discontinue the service. 

6 . But the workman submits that he has been working 
in the corporation for more than 240 days, in many calendar 
year, preceding his termination but the management has 
not complied the mandatory provision U/s 25 F of I.D Act. 

7. The workman also files document i.e marked as 
W-l to W-2,. In W-2 Series shows that the concerned 
workman received bonus for the period of 83-84 as well as 
1984-85. In 1983-84 the concerned workman Sri Rajendra 
Prasad received bonus for 245 days , which shows that 
the workman worked continuously for more than 240 days 
in a calendar year. 

8 . The workman files a circular and also submits in 
his argument that there is a circular dated 06.05.87 issued 
by the management for regularization of casual employees 
who have completed only 90 days service before 
02.05.1986 in category IV. 

9. In MW-1, Sri Sailendra Sharan submits “ I know 
the concerned workman. I know them as they were working 
there. And he also submits that the concerned workman 
used to work under our supervision “. 

10. Considering the facts and circumstances of this 
case, I hold that the action of the management of FCI, 
Patna in not regularising the service of Sh. Pradeep Kumar 
Ex- Casual Employee of FCI, Chanduati (Gaya) is not legal 
and justified, Hence the workman be regularised at once 
against the regular post without giving any back wages. If 
the award is not implemented within a month from the date 
of publication of award in the Gazette of India, and the 
management did not pray time to implement the same award, 
the management to pay a sum of Rs. 10,000/- PM for the 
31st day from the publication of award, towards 
compensation. 

This is my award. 

R.K. SARAN, Presiding Officer 
rift Rex/l , 21 rift, 2015 

dl«/kii53.—aflrilRicb fft4T4 srfftfftriri, 1947 (1947 
44 14) 4ft 4741 17 4) 3id4K u l 4^4 TR444 ft). ft), 
riri. eft. ft) riftricfri ft) 4T414 [ftftlwldft rifR ririft) 44)444? 
ft) ftftri, Srijftri if rilRid? fftriTri ft ftbftk TR444 

3frdtfft4> SrRfcfTTH/SR -ill 41*44 riO 2, ri u ^ J l</,-ff) ftriTri 


(Tfrift WIT 228/2005) 4ft 44>lRld 4777ft t, rift ftriftk 
4R444 4ft 21/05/2015 4ft Wri friri &TT I 

[41. W- 23012/35/2004—31lft 3TR (ft)riri-Il)] 

ft?. rillfftri SFJriFT 3T?ft44ft) 

New Delhi, the 21st May, 2015 

S.0.1153. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No.228/ 
2005) of the Cent. Govt.Indus. Tribunal-cum-Labour 
Court No. 2, Chandigarh as shown in the Annexure, in 
the industrial dispute between the management of Bhakra 
Beas Management Board, and their workmen, received 
by the Central Government on 21/05/2015. 

[No. L-23012/35/2004 - IR(CM-II)] 

Md. ZAHID SHARIF, Section Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-II, 
CHANDIGARH 

Present: SRI KEWAL KRISHAN, Presiding Officer 

Case No. I.D. No.228/2005 

Registered on 5.8.2005 

Sh. Gurnam Singh, S/o Sh. Matan Singh, C/o Cheema 
Bhawan, Sector 30B, Chandigarh. 

... Petitioner 

Versus 

The Chairman, Bhakra Beas Management Board, 
Madhya Marg, Sector 19B, Chandigarh. 

...Respondents 

APPEARANCES 

For the Workman Sh. R.K. Parmar, A.R. 

For the Management Sh. S.K. Goyal, Law Officer 

Award 

Passed on 27/4 

Central Government vide Notification No. L- 
23012/35/2004 IR(CM-II) Dated 21.3.2011, by 
exercising its powers under Section 10 Sub-section (1) 
Clause (d) and Sub-section (2-A) of the Industrial 
Disputes Act, 1947 (hereinafter referred to as ‘Act’) has 
referred the following Industrial Dispute for adjudication 
to this Tribunal:- 
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“Whether the action of Bhakra Beas Management 

Board in not providing re-employment to the 

retrenched workman of BSL, Sh. Gurnam Singh S/o 

Matan Singh is justified and in or? If not, to what 

relief he is entitled to and from which date?” 

In response to the notice, the workman appeared 
and submitted statement of claim pleading that he joined 
the services of Beas Sutlej Link Project w.e.f. 16.9.1969 
and he was retrenched from service on 30.3.1984. The 
project was merged in Bhakra Beas Management Board 
after its completion. It is pleaded that large number of 
employees were re-deployed after his retrenchment vide 
Circular No. 17/2/80. The workman was employed through 
employment exchange and was getting Rs.1800/- per 
month as salary plus allowances. 

After his retrenchment, he applied for re-employment 
to Bhakra Beas Management Board vide application dated 
23.4.1984, 21.4.1990 and 14.12.1992 but he was not re¬ 
employed. The persons who were junior to him were re¬ 
employed and therefore the respondent management 
contravened the provisions of Section 25H of the Act. 

He again moved an application on 14.1.1993 and the 
concerned Executive Engineer asked him to give proof 
that he was employed through employment exchange. He 
again made several representations but was not absorbed 
in service. 

Since there is a contravention of Section 25H of the 
Act, he be re-employed as workman w.e.f. 30.3.1984. 

Respondent management filed written statement 
pleading that Bhakra Management Board which was later 
on renamed as Bhakra Beas Management Board was 
constituted under Section 79 of the Punjab Re-organization 
Act, 1966, whereas Beas Construction Board was 
constituted under Section 80 of the said Act. Beas Sutlej 
Link Project falls under Section 79 of the Act. That Beas 
Construction Board constituted under Section 80 was 
responsible for the construction and completion of the 
Beas Sutlej Link Project and on its completion, the project 
was handed over to Bhakra Beas Management Board, 
whereas its employees were not to be transferred to the 
said Board and as such the workman has no claim against 
the present management. 

Parties were given opportunities to lead evidence. 

In support of its case workman appeared in the 
witness box and filed his affidavit reiterating his stand 
taken by him in the statement of claim. He has placed on 
file copies of various representations made to the 
department. 

On the other hand, management has examined 
Manwinder Singh, SDO, who filed his affidavit reiterating 
the stand of the management taken in the written 
statement. 


I have heard Sh. R.K. Singh Parmar, AR of the 
workman and Sh. S.K. Goyal, Law Officer for the 
management. 

It was vehemently argued by the A.R. of the 
workman that the persons junior to the workman were 
given re-employment by the respondent management and 
as such the workman is also entitled to be re-employed 
and since he has attained the age of more than 60 years, 
he be paid compensation and he has carried me through 
the copy of the award passed by Industrial Tribunal, 
Central, Chandigarh, in support of his arguments. 

I have considered the contention of the Learned 
Counsel. 

It is almost not disputed that workman joined the 
services of Bhakra Sutlej Link Project in 1979 and was 
retrenched on 30.3.1984. It is his own case that he left for 
abroad for some time and he made various representations 
to the authorities concerned for his re-employment. It is 
not disputed that Beas Sutlej Project was to be constructed 
by the Beas Management Board constituted under Section 
80 of the Punjab Re-organization Act, 1966. Whereas, the 
Bhakra Beas Management Board was constituted under 
Section 79 of the said Act. It is not disputed that Beas 
Sutlej Link Project has been taken over by the Bhakra 
Beas Management Board for its maintenance and 
operation. 

Now, the question whether the employees of the 
Beas Management Board have a right to get employment 
in the Bhakra Beas Management Board and the Hon’ble 
Apex Court in case of Jaswant Singh and Others Vs. Union 
of India and Others reported in AIR 1980 Supreme Court 
115, has specifically held that the employees of the Beas 
Management Board did not become the employees of the 
Bhakra Beas Management Board and observed as follows:- 

A Branch of the same argument is that under 
section 80(S), components of the Beas Project the 
construction of which has been completed after 
November 1, 1966 have to be transferred to the 
Bhakra Management Board and thereupon the 
provisions of Section 79 come into operation as 
if the transferred works were included in clauses 
(a) to (g) of section 79(1). It is urged that if any 
completed component of the Beas Project is 
transferred to the Bhakra Management Board as 
required by section 80(S), as has been done in 
the present case on May 15, 1976, the petitioners 
would become the employee of the Bhakra 
Management Board, since the work in connection 
with which they were employed is transferred to 
that Board. There is no warrant for this submission 
because, though section 80(5) requires a 
completed work of the Beas Project to be transferred 
to the Bhakra Management Board, it does not 
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provide that persons who were employed in 
connection with such a work should also be 
transferred as employees of the Bhakra 
Management Board. In the very nature of things 
there could be no such provision because if any 
persons were employed for the Beas Project only, 
their employment would normally cease on 
completion of that project. In fact, the petitioners 
were taken in employment on temporary posts for 
the purpose of completing the Beas Project. On the 
completion of that Project or any other works for 
which they were employed their employment would 
normally come to an end, especially since the 
statute from which their rights are said to flow does 
not protect that employment. 

Since, the workman has no right to claim 
employment with the respondent, it cannot be said that he 
was to be re-employed by it after his retrenchment and as 
such, he has no right to ask for the relief claimed. 

In result, the reference is answered against the 
workman and he is not entitled to any relief. Let hard and 
soft copy of the award be sent to the Central Government 
for further necessary action. 

KEWAL KRISHAN, Presiding Officer 
■T^ f^evfl , 21 2015 

dtokLi54.—fere srkrkm, 1947 (1947 

m 14) cfft ETRT 17 3PJ*RUI tfRTfTR iff ff. 

TR. ifr. $ nifejcrsr 4 ) Traig Pmlwicbj sfR 
i£ fm, k PiRte sMPlcb k tk^ki 

srfSpFRH/ m -illdlcHil 'T. 2, zfl 

(wf WIT 1118/2005) 47T 4<h|P|d Wf[ t, kt 
tk 21 /05/2015 47l JTR1 fSTT SJT | 

[k. W. 23012/5/2002—3lk 3TN (k/RT-II)] 
kr. sr^jfFT srkrakr 

New Delhi, the 21 st May, 2015 

S.0.1154.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref.Ao.777S/ 
2005) of the Cent. Govt. Indus. Tribunal-cum-Labour 
Court No 2, Chandigarh as shown in the Annexure, in 
the industrial dispute between the management of TSLC 
Divn., Beas Construction Board, BBMB, and their 
workmen, received by the Central Government on 
21/05/2015. 

[No. L-23012/5/2002 - IR(CM-II)] 
Md. ZAHID SHARIF, Section Officer 


ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-II. 
CHANDIGARH 

Present: Sri KEWAL KRISHAN, Presiding Officer 
Case No. I.D. No.1118/2005 

Registered on 22.9.2005 

Sh. Karambir Singh, Son of Sh. Ram Sarup, Resident 
of VPO Khanda Kheri, District Jind. 

...Petitioner 

Versus 

1. The Executive Engineer, TSLC Division, Beas 
Construction Board, BBMB, Bhiwani. 

2. Sub Divisional Officer, TSLC Division, Beas 
Construction Board, BBMB, Jind. 

...Respondents 

APPEARANCES 

For the Workman : Sh. Tara Chand Dhalwal, Adv. 

For the Management : Sh. N.K. Zakhmi, Adv. 

Award 

Passed on- 17.4.2015 

Central Government vide Notification No. L- 
23012/5/2002 IR(CM-II) Dated 27.1.2003, by 
exercising its powers under Section 10 sub-section (1) 
Clause (d) and Sub Section (2-A) of the Industrial 
Disputes Act, 1947 (hereinafter referred to as ‘Act’) has 
referred the following Industrial Dispute for adjudication 
to this Tribunal:- 

“Whether the action of the management of Bhakra 
Beas Construction Board now Bhakra Beas 
Management Board in terminating Sh. Karambir 
Singh, S/o Sh. Ram Sarup work Charge T/Mate from 
services w.e.f. 30.11.1987 is legal and justified? 
If not, to what relief he is entitled to?” 

In response to the notice, the workman appeared 
and submitted statement of claim pleading that he was 
appointed on daily wages in the office of the SDO, TSLC 
Division, Beas Construction Board, Jind where he worked 
continuously from 13.1.1987 to 31.12.1987. His name 
was struck off from the muster roll on 1.4.1988 without 
serving any notice or paying him any compensation. That 
persons junior to him were retained in service. In the 
circumstances, his termination is illegal and he be 
reinstated in service with full back wages. 

It is further pleaded that he approached the Labour 
court at Hisar who had no jurisdiction to decide the case 
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and thereafter he moved fresh demand notice and hence 
this reference. 

The department filed written statement admitting that 
the workman was engaged for the period in question on 
daily wage basis, but it is pleaded that he was engaged on 
contract basis for a specific work for erection of 400 KV 
Dehar-Bhiwani Line Section and on the completion of the 
work, his services were disengaged. That the 
disengagement do not fall within the definition of 
retrenchment. It is further pleaded that his services were 
disengaged in the year 1987 and filed the demand notice 
in the year 2000 i.e. after a lapse of 13 years and as such he 
is not entitled to any relief. 

In replication the workman has pleaded that he was 
not appointed against any particular work and he also 
worked on 220 KV Prem Nagar-Bhiwani-Dadri line. 

Parties were given opportunities to lead their 
evidence. 

In support of its case the workman appeared in the 
witness box and filed his affidavit reiterating the stand 
taken by him in the statement of claim. He placed on 
record a certificate issued by the concerned officer 
regarding his engagement on daily wage basis from 
13.1.1987to31.12.1987. 

On the other hand the respondent management has 
examined Satbir Singh who filed his affidavit reiterating 
the stand of the respondents as stated in the written 
statement. 

I have heard Sh. Tara Chand Dhalwal, counsel for 
the workman and Sh. N.K. Zakhmi, counsel for the 
management. 

It was vehemently contended by the Learned 
Counsel for the workman that workman continuously 
worked with the management from 13.1.1987 to 
31.12.1987 and he has completed more than 240 days of 
continuous service in a calendar year and since his 
services were terminated without payment of 
retrenchment compensation, the termination is illegal. 

I have considered the contention of the Learned 
Counsel. 

It may be added at the outset that workman himself 
claims that he was appointed on daily wages and the 
discontinuance of service of such a person do not amount 
to retrenchment and in this respect reliance may be placed 
on Divisional forest Officer, Rohtak Vs. Jagat Singh and 
Others reported in 2010(4) SLR 390, wherein, it was 
observed in para 4 of the judgment as follow: 

It may be noticed that the definition of retrenchment 

in Section 2(oo) of the Act is applicable to the 

provisions contained in chapter VA containing 

Sections 25F and 25H of the Act. The termination 


of daily wager is not retrenchment failing within 
Section 2(oo)(bb) of the Act. Therefore, the 
workman, who is a daily wager, cannot be reinstated 
as it does not amount to retrenchment within the 
meaning of Sections 25F and 25G of the Act. 

As per case of the workman, his services were 
discontinued on 31.12.1987. He made the demand notice 
in 2000. Though, he claims that he previously made an 
attempt in the Labour Court at Hisar. But he did not produce 
any document to support his assertions that he was 
pursuing the remedy somewhere else. Since he lodged 
claim after a lapse of more than 13 years, he cannot be 
given the relief claimed after such a lapse of long time. 

It is the definite case of the respondent management 
that the workman was engaged for a specific for erection 
of 400 KV Dehar-Bhiwani Line Section and this has been 
so deposed by Satbir Singh, examined by the management. 
His statement remains unrebutted on the file and therefore 
it can be safely said that the workman was engaged on 
daily wage basis for a specific work and on completion of 
the work, his services automatically came to an end and 
he cannot claim any retrenchment compensation. 

In view of the circumstances stated above, if the 
workman has completed 240 days of service, the same do 
not entitle him to claim any relief. 

In result it is held that the workman is not entitled to 
any relief and the reference is accordingly answered 
against him. Let hard and soft copy of the award be sent 
to the Central Government for information and further 
necessary action. 

KEWAL KRISHAN, Presiding Officer 
RcvTl, 21 qf 2015 

dtokii 55 .—ferc srisrPm, 1947 (1947 

qq 14) qf 17 cj? if, 4^4 4H<bK T97 7?f. 

3 TTs?. ^ ^ TLhg Pl 4 lwf<h)' 3 fk ^ 44 ) 4 p 4 >N)' q) 

fLl, if PlRte aMRlcb ffqra if qPfEf 4N<bK 
afrafrfipT srffqrav ramiera q. 2, elmr qj rrara 
(qfqf wfT 200/1999) qf qqqftfci qrqff t, wf qpfk 
qrarR qf 21/05/2015 qf ara § 3 tt sit i 

[41. W—22012/391/1998—3f4 3TTT (ffP^T-II)] 

ft. qrftqr, spjqFT srffqqfr 

New Delhi, the 21 st May, 2015 

S. 0 . 1155 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref.. 200/ 
1999) of the Cent. Govt.Indus. Tribunal-cum-Labour 
Court No. 2, Dhanbad as shown in the Annexure, in the 
































[*1FT 11—73^ 3(ii)] 


RFR TFTOT : 6, 2015/^>3 16, 1937 


2493 


industrial dispute between the management of Food 
Corporation of India, and their workmen, received by the 
Central Government on 21/05/2015. 

[No. L-22012/391/1998 - IR(CM-II)] 
Md. ZAHID SHARIF, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO.2), AT DHANBAD 

PRESENT 

Shri Kishori Ram, 

Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l][d] ofthe I.D.Act.,1947. 

REFERENCE No. 200 OF 1999 

PARTIES : Sri Binod Shankar Prasad, 

FoodCorp. Of India, Ltd, 

ARDC, Arunchal Building, Exhibition 
Road Patna. 1 

Vs. The Regional Manager, 

Food Corporation of India Ltd, 
Exhibition Road Patna.l. 

Ministry’ Order No.L-22012/391/98/ 
IR(CM-JI) dated 25.05.1999 

APPEARANCES: 

On behalf of the workman/Union: Mr. K.Chakraborty, 

Ld Adv. 

On behalf of the Management : Mr. A. K. Sinha, 

Ld Adv. 

State : Bihar Industry : Food 
Dated Dhanbadthe 20th April,2015 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under 
Sec.l0(l)(d) of the I.D. Act,1947 has referred the 
following dispute to this Tribunal for adjudication vide 
their Order No. L-22012/391/98/IR (CM-II) dated 
25.05.1999. 

SCHEDULE 

"Whether the demand of the Food Corporation 
of India’s employees Union before the 


Management of Food Corporation of India, Ranchi 

to regularize the services of Sh. Suresh Ram, Casual 

Driver is proper and justified? And whether the 

Management should regularize the workman.” 

2. Neither Union Representative nor workman 
Suresh Ram appeared nor any witness for his evidence 
produced despite 3 rd Regd Notice to the Union 
concerned for it Mr. A. K. Sinha, Ld Advocate for the 
OP/Management appeared later on. 

On perusal of the case record it is apparent the 
case of the year 1999 which is related to an issue for 
the regularization of the services of the workman, 
Casual Driver. It also reveals that the case has been 
pending for the evidence of the workman right from 
05. 06. 2006. Three Regd Notices dtt.30.06.2014, 
04.08.2014 and lastly 23.02.2015 were issued to Shri 
Binod Shanker Prasad, the Union Representative on 
his address noted in the Reference itself for the 
evidence of the workman, yet not a single witness on 
behalf of the workman has been produced in support 
of his claim. The Union Representative and the 
workman by their conducts appear to quiet reluctant 
to pursue the case for its final adjudication. 

Under these circumstances, it seems no longer 
an Industrial Dispute existent Hence the case is closed 
accordingly by passing an order of'No Dispute Award’. 

KISHORI RAM, Presiding Officer 

^ ftevfr, 25 2015 

dtokU 56 —fere 1947 (1947 

TFT 14) ETRI 17 4) if, 4NcbK f tfft. TJef 

# IRETcfR yfrpg fpRtvfTFf sffy W# zj) 

3 Fpr 3 PiRte aft til Ri<h ferc 3 cj^q 

SFT RldleR, SlNHHlHlcH $ WIT 

09/2012) 4/ tlcbiPid cRTfj f, Tift RytftR ZFf 

25/05/2015 Zf/ W7T f3TT 8TT I 

[R. ZjcT—22012/12/2012—3TTi?. 3TR. (ifFR-II)] 
Rt. Rlf%^ SPJJTFT 31^1/1 

New Delhi, the 25th May, 2015 

S.0.1156 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 09/2012 of 
the Cent.Govt.Indu.Tribunal-cum-Labour Court, 
ASANSOL as shown in the Annexure, in the industrial 
dispute between the management of North Searsole 
Colliery, M/s. E.C.Ltd., and their workmen, received by 
the Central Government on 25/05/2015. 

[No. L-22012/12/2012 - IR(CM-II)] 
Md. ZAHID SHARIF Section Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM- LABOUR COURT, ASANSOL 

PRESENT : Sri Pramod Kumar Mishra, 

Presiding Officer 

REFERENCE No. 09 OF 2012 

PARTIES: The management of J. K. Nagar Colliery of 
M/s. ECL 

Vs. 

Sri Gopal Gorai 
REPRESENTATIVES: 

For the management : None 

For the union (Workman) : D. K. Routh, Br. Jt. Secy., 

CMC (HMS) 

INDUSTRY: COAL STATE : WEST BENGAL 
Dated : 25.03.2015 

AWARD 

In exercise of powers conferred by clause (d) of 
Sub-section) 1) and Sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), Govt, of 
India through the Ministry of Labour vide its letter 
No. L-22012/12/2012-IR(CM-II) dated 28.03.2012 has 
been pleased to refer the following dispute for adjudication 
by this Tribunal. 

SCHEDULE 

“Whether the action of the management of J. K. 

Nagar Colliery of M/s. ECL in not payment HR A @ 

10% of basic to Sri Gopal Gorai S/o Sri Late Chandra 

Kanta Gorai is fair and justified? To what relief the 

concerned workman is entitled? ” 

Having received the Order No. L-22012/12/2012- 
IR(CM-II) dated 28.03.2012 of the above said reference 
from the Govt, of India, Ministry of Labour, New Delhi 
for adjudication of the dispute, a reference case No. 09 
of 2012 was registered on 19.04.2012 and accordingly 
an order to that effect was passed to issue notices through 
the registered post to the parties concerned directing them 
to appear in the court on the date fixed and to file their 
written statements along with the relevant documents and 
a list of witnesses in support of their claims. In pursuance 
of the said order notices by the registered post were sent 
to the parties concerned. 

On perusal of the case record I find that the case 
was kept reserved for an award by my predecessor (Late 
Jayanta Kumer Sen, the then PO.) because Sri D. K. Routh, 
Branch Joint Secretary of the union [CMC (HMS)], 
representing the workman submitted that the workman 
is not any more interested to proceed with the case 
further. Since the workman as well as the union are not 
interested to proceed with the case I think it wise to close 


the case. As such the case is closed and accordingly an 
order of “No Dispute Award” may be passed. 

ORDER 

Let an “Award” be and same is passed as no dispute 
existing. Send the copies of the order to the Govt, of India, 
Ministry of Labour, New Delhi, for information and needful. 
The reference is accordingly disposed of. 

PRAMOD KUMAR MISHRA, Presiding Officer 

df Rvvfl , 25 R^, 2015 

dk/kii 57 .—aMRicb ferc srf^rPiHR, 1947 (1947 
14) EJRT 17 R> 3FJRRH <£^4 JNcbK bZI h 

,y-^ MdcfR ^ TPhg Pi til chi' afk rrr) Rnfeirf 

3FJRH 3 PPtd aMPph ftHTR R dtWj I jdlf 
vl^lftd vf/ldj. kg) e y k ly; vk li ly j RRTR 
(I aH0 6; k20@20M) R^r RRRPIcT R^rfl t, Rif RF#tr 
TTHFR RTj 25@CE@2Dfl5 TFT RTRT i|3R RT | 

pH. RcJ—22012/88/2003—RTlfRTR (#RR-II)] 
Rt. RTlftR ¥lflR>, 3FJRTR RrPfHR'fl 

New Delhi, the 25th May, 2015 

S.O. 1157. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref.No. 20/ 
2004 of the Cent.Govt.Indus.Tribunal-cum-Labour 
Court, ASANSOL as shown in the Annexure, in the 
industrial dispute between the management of Bahula 
Colliery under Kenda Area, M/s ECL, and their workmen, 
received by the Central Government on 25/05/2015. 

[No. L-22012/88/2003-IR(CM-II)] 
Md. ZAHID SHARIF, Section Officer 

ANNEXURE 

FORE THE CENTRAL GOVT. INDUSTRIAL 
RIBUNAL-CUM-LABOUR COURT, ASANSOL. 

PRESENT: Sri Pramod Kumar Mishra, 

Presiding Officer 

REFERENCE No. 20 OF 2004 

PARTIES : The management of Bahula Colliery under 
Kenda Area, ECL 

Vs. 

Sri Robin Bouri 
REPRESENTATIVES: 

For the management: Sri P. K. Das, Ld. Advocate, ECL 

For the union (Workman):Sri Rakesh Kumar, President, 
KMC 

INDUSTRY : COAL STATE: WEST BENGAL 


DATED: 30.03.2015 
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AWARD 

In exercise of powers conferred by clause (d) of Sub¬ 
section! 1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947(14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. 
L-22012/88/2003-IR(CM-II) dated 23.02.2004 has been 
pleased to refer the following dispute for adjudication by 
this Tribunal. 

SC HED ULE 

“ Whether the action of the management of Bahula 
Colliery under Kenda Area of M/s. Eastern 
Coalfields Limited in dismissing Sri Robin Bouri, 
Cleaning Mazdoor from service vide Order No. 
Pers/KEND/Termination/1060 dated 23/ 
25.06.1999 is legal and justified? If not, to what 
relief he is entitled to?” 

Having received the Order No. L-22012/88/2003- 
IR(CM-II) dated 23.02.2004 of the above said reference 
from the Govt, of India, Ministry of Labour, New Delhi 
for adjudication of the dispute, a reference case No. 20 
of 2004 was registered on 23.03.2004. Accordingly an 
order to that effect was passed to issue notices through 
the registered post to the parties concerned, directing 
them to appear in the court, on the date fixed and to file 
their written statements along with the relevant documents 
and a list of witnesses in support of their claims. In 
pursuance of the said order notices by the registered post 
were sent to the parties concerned. Both the parties 
appeared in the Tribunal, through their representative and 
filed their separate sets of written statement in support 
of their respective claims. 

In brief compass the case of the workman 
concerned as per his written statement is that Sri Robin 
Bouri the concerned workman was a permanent employee 
of the company as Cleaning Mazdoor having U.M. no 
519465. He could not attend his duty with effect from 
8 th September, 1998 due to his sickness. He was absent 
for 3 months and 20 days only. He was charge sheeted 
on 28 th December, 1998. The workman replied to the 
charge sheet. Management decided to hold a domestic 
enquiry and accordingly the enquiry was held. The 
workman participated in the enquiry proceeding and 
stated his reason for his absence from duty. The 
Management did not consider his explanation and passed 
dismissal order with effect from 25.06.1999. The 
workman again represented to the management for his 
re-instatement but his request was not considered. The 
punishment should always be proportionate to the nature 
of offence but in this case punishment awarded to 
workman is quite disproportionate to the nature of 
offence. Sri Robin Bouri belongs to schedule caste 
community which is weaker section of the society. He is 
not aware of the rules and regulations of the company. 
His absence was unintentional but due to his sickness. 
He should not have been awarded the punishment of 


dismissal. Workman has prayed for re-instatement in 
service with full back wages and consequential benefit. 

On the other hand, the defence case of the 
management as per their statement in brief is that reference 
is misconceived one. Further the case of the management 
is that Sri Robin Bouri, the workman was Cleaning Mazdoor 
in Bahula Colliery. He was charge sheeted by management 
vide charge sheet No. Agent/BC/C-6E/31/98/2089 dated 
28.12.98 for his act of misconduct under clause 17 (i) (n) of 
Model Standing Order. The workman submitted his reply 
to the said Charge Sheet but explanation offered by ex¬ 
workman was found unsatisfactory. Therefore the 
domestic enquiry was conducted by the Enquiry Officer 
against charge sheeted workman in his presence. The 
workman was given all reasonable opportunity to defend 
his case in accordance with the Principle of Natural Justice. 
After conclusion of enquiry, Enquiry Officer submitted 
his report. The Disciplinary Authority after careful 
consideration of charge sheet, enquiry proceeding and 
other connected papers was pleased to award an Order of 
Dismissal of the concerned workman from his service. The 
guilt of the workman was proved. It is denied that ex¬ 
workman was absent due to his illness. It is denied that 
the punishment awarded to delinquent workman is harsh 
and disproportionate. The workman is not entitled to get 
any relief as prayed for. 

The workman has filed copy of letter to the 
management of Bahula Colliery, copy of Fitness Certificate 
and copy of Letter to General Manager in documentary 
evidence. The Management has filed copy of Show Cause, 
copy of Enquiry Notice, copy of Enquiry Proceeding and 
Enquiry Report, copy of Notice, copy of 2 nd Notice after 
enquiry and copy of Dismissal Order in documentary 
evidence. 

Neither party of the reference has submitted any 
oral evidence. 

I have heard the argument of Sri Rakesh Kumar, 
Union Representative on behalf of the workman and Sri 
P. K. Das, Ld. Advocate on behalf of the management. 

Sri Rakesh Kumar, Union Representative has argued 
that as per N.C. W. Agreement if any workman upto age of 
45 years remained absent upto 9 months he will be re¬ 
instated. The workman was absent only for 3 months and 
20 days. Therefore, as per N.C.W. Agreement he ought 
to have been re-instated. He further argued that the 
punishment awarded to delinquent workman i.e. dismissal 
from service is too harsh and disproportionate for absence 
of only for 3 months and 20 days and the workman was 
absent due to his illness. On the other hand Sri PK. Das, 
Ld. Advocate has argued on behalf of management is 
that in the Enquiry Proceeding the explanation of 
workman regarding sickness was found unsatisfactory. 
Therefore, after Enquiry Proceeding he was dismissed. 
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The workman has participated in Enquiry Proceeding. If 
workman remained absent from the duty any industry can 
not function. The punishment of dismissal is quite 
proportionate to the gravity of misconduct. 

It is not disputed that Sri Robin Bouri was a 
permanent employee of Bahula Colliery of Eastern Coal 
Fields Limited as Cleaning Mazdoor. It is admitted by 
both the parties that he remained absent from duty for 
3 months and 20 days with effect from 8 th September 
,1998. 

In so far as the relationship of Industrial 
employment is concerned, a workman has certain express 
implied obligations towards his employer. Any conduct 
on the part of the employee inconsistent with the official 
discharge of his duties towards his employer would be 
misconduct. In Industrial Law the word misconduct has 
acquired a specific connotation. It can not mean only 
inefficiency and slackness, it is something for more 
positive and certainly deliberate. The charge of 
misconduct is therefore conduct which would be quite 
incompatible with the express of implied terms of 
relationship of the employee to the employer. The 
misconduct has been defined in Model Standing Order 
of Eastern Coal Fields Limited. 

The workman as per his version was absent from 
his duty due to his sickness. He has submitted a copy of 
fitness certificate dated 9 th day of January, 1999 of 
Dr. H. Bouri who is B.A.M.S doctor. As per medical 
certificate he was suffering from hepatitis. As per medical 
certificate he was under treatment from 8 th September, 1998 
to 8 th January, 1999. But this fitness certificate is not 
supported with any treatment of history, prescription and 
purchase of medicine and any Pathological report etc. 

This Medical Certificate does not inspire confidence. 
The workman has filed a letter to General Manager for his 
explanation regarding his absence. 

For absence of delinquent workman the enquiry was 
conducted. The Agent, Bahula Colliery issued Show 
Cause Notice in reference of Model Standing Order to 
delinquent workman Sri Robin Bouri by a letter No. 
Agent/BC/C-6E/31/98/2809 dated 28 th December, 
1998. After receiving explanation from Sri Robin Bouri, 
the delinquent workman, the enquiry officer issued 
Notice of Enquiry of Sri Robin Bouri by letter No. Agent/ 
BC/C-6E/31/17/103 dated 9 th January, 1999. Though the 
copy of Enquiry Notice has been filed on record by the 
management but the management has not filed the copy 
of charge sheet supplied to workman. 

Charge sheet is a charter of disciplinary action. 
Domestic enquiry commences with the service of charge 
sheet. In other words before the proceeding with the 
domestic enquiry against an offending workman, he must 
be informed clearly, precisely and accurately of the 
charges leveled against him. It is the duty of the employer 


to indicate the delinquent employee not only precise nature 
of charges, but also the document, if any, upon which 
charges are based. 

The charge sheet should specifically set out all 
charges, which the workman is called upon to show cause 
against and should also state all relevant particulars, 
without which he can not defend himself. The object of 
this requirement is that the delinquent workman must know 
what he is charged with and have the amplest opportunity 
to meet the charge and to defend himself by giving proper 
explanation, otherwise it will amount that he is condemned 
unheard. Fair hearing pre-supposes a precise and definite 
catalogue of charges, so that the workman charged may 
understand effectively to meet them. Any amount of 
evidence led in the enquiry is no substitute for a charge 
sheet, clearly setting forth the allegations. If without 
issuing charge sheet, the domestic enquiry is held, there 
is no domestic enquiry at all. 

In the present reference there is no copy of charge 
sheet against the delinquent workman. It is necessary to 
re-iterate that copy of enquiry proceeding has been 
submitted by the management. It was the duty of the 
management to furnish the copy of charge sheet on the 
filed reference of the tribunal. If there is copy of enquiry 
proceeding and report but without copy of charge sheet it 
will be presumed that there is no charge sheet against 
the workman. If the workman is punished without being 
served the charge sheet, it is clear violation of Principle of 
Natural Justice. 

Though from the enquiry proceeding it transpires 
that workman has participated in enquiry proceeding he 
has been cross-examined the witness of management. He 
was given second show cause notice before passing 
Order of Dismissal. But no amount of evidence led in the 
enquiry is substitute for charge sheet. If enquiry 
proceeding is conducted without framing of charge against 
workman and having served to the delinquent workman, it 
will be presumed that there is no domestic enquiry at all in 
the eye of law. 

As per N.C.W. Agreement if any workman whose 
age is below 45 years remained absent upto nine months 
he can be re-instated. In the present case the workman 
was absent only for 3 months and 20 days. Therefore, as 
per N.C.W. Agreement also the workman concerned could 
have been re-instated for this period of absence though it 
is misconduct. 

When different categories of penalties can be 
imposed in respect of absence from duty, one of which is 
dismissal of service, the Disciplinary Authority is 
required to consult himself for selecting most appropriate 
penalty from out of range of penalties available that can 
be imposed, having regard to the nature, content and 
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gravity of the default. If the lesser penalty can be imposed 
without seriously jeopardizing the interest of employer or 
industry. Disciplinary Authority should not impose 
maximum of penalty of dismissal from service. Dismissal 
from service for merely absence for 3 months and 20 days 
is quite harsh and disproportionate to the fault of the 
delinquent workman. 

The workman has not stated anywhere in the written 
statement that he was not gainfully employed anywhere 
during the period of dismissal. The burden of proof that 
he was not gainfully employed anywhere is initially on the 
workman. Hon’ble Supreme Court in Kendriya Vidyalaya 
Sangathan V/s S.C. Sharma, AIR 2005 page 768 has held 
that when the question of determining entitlement of a 
person to back wages is concerned the employee has to 
show that he was not gainfully employed. 

In view of the discussion above, I think it just and 
proper to modify and substitute the punishment exercising 
power u/s 11(a) of Industrial Dispute Act, 1947 and 
accordingly the impugned order of dismissal of the 
concerned workman Sri Robin Bouri is hereby set aside 
and is directed to be re-instated with the continuity of the 
service with punishment of stoppage of two increments 
with cumulative effect. It is further directed that workman 
will be entitled to get only 25% of back wages with all 
consequential benefits. 

ORDER 

Let an “Award” be and the same is passed as per 
above discussion. Send the copies of the order to the 
Govt, of India, Ministry of Labour, New Delhi for 
information and needful. The reference is accordingly 
disposed of. 

PRAMOD KUMAR MISHRA, Presiding Officer 

df Reef! , 25 2015 

dtokUSB—aMlPlcb ftcfTC 3rfEtf^FT, 1947 (1947 

rpT 14) qfj etrt 17 31§?RUT if, cj^q TRcfTR tZI H 

,y '-7f> MERUf ^ PiqlGcb)' 3ffc '3'Tcfr tRfforRf # 

fra, f ffffra aMffrp f dttib I jdlj 
vl£Hkd vf/klj.l@Je Ukty; vttdly ra 

(I aH0 kl4@200Q 4?i ycbi^id cfRcfr t, rsfr 
25@CB@2D05 W7T §311 SIT I 

[7T. tRT—22012/337/1999-3H^31R (RflrpT-II)] 
ft. 3FjqFT STfsphlfl 

New Delhi, the 25th May, 2015 

S.O. 1158. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 14/ 
2000 of the Cent.Govt.Indus.Tribunal-cum-Labour 
Court, ASANSOL as shown in the Annexure, in the 


industrial dispute between the management of Lachipur 
Colliery of M/s ECL and their workmen, received by the 
Central Government on 25/05/2015. 

[No - L-22012/337/1999 - IR(CM-II)] 
Md. ZAHID SHARIF, Section Officer 

ANNEXURE 

BEFORETHE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM- LABOUR COURT, ASANSOL 

PRESENT: Sri Pramod Kumar Mishra, 

Presiding Officer 

REFERENCE NO. 14 OF 2000 

PARTIES : The management of Lachipur Colliery 
of M/s. ECL 

Vs. 

Sri Kalipada Bouri 
REPRESENTATIVES: 

For the management : Sri P. K. Das, Ld. Advocate, 
ECL 

For the union (Workman): Sri Rakesh Kumar, President, 

KMC 

INDUSTRY: COAL STATE: WEST BENGAL 

Dated: 06.04.2015 

AWARD 

In exercise of powers conferred by clause (d) of Sub¬ 
section) 1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947(14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. 
L-22012/337/99/IR(CM-II) dated 27.01.2000 has been 
pleased to refer the following dispute for adjudication by 
this Tribunal. 

SCHEDULE 

“ Whether the action of the management of Lachipur 
Colliery of M/s. ECL in dismissing Sh. Kalipada 
Bouri, workman from services is legal and justified? 
If not, to what relief the workman is entitled to? ” 

Having received the Order No. L-22012/337/99/ 
IR(CM-II) dated 27.01.2000 of the above said reference 
from the Govt, of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference case No. 14 of 
2000 was registered on 07.02.2000 and accordingly an 
order to that effect was passed to issue notices through 
the registered post to the parties concerned directing them 
to appear in the court on the date fixed and to file their 
written statements along with the relevant documents and 
a list of witnesses in support of their claims. In pursuance 
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of the said order notices by the registered post were sent 
to the parties concerned. 

Case called out. Sri Rakesh Kumar, President, KMC, 
representing the workman and Sri P. K. Das, Ld. Advocate 
on behalf of the management are present. 

Sri Rakesh Kumar submits that the case may be 
closed and a no dispute award may be passed as the 
workman has expired. Since the workman has expired and 
none of his legal heirs are interested to proceed with the 
case further, the case is closed and accordingly a ‘No 
Dispute Award’ may be passed. 

ORDER 

Let an “Award” be and same is passed as no dispute 
existing. Send the copies of the order to the Govt, of India, 
Ministry of Labour, New Delhi, for information and needful. 
The reference is accordingly disposed of. 

PRAMOD KUMAR MISHRA, Presiding Officer 
M fcevfl, 25 T^, 2015 

dtokUSB—sMPPh ftTTT ST^frUT, 1947 (1947 
TT 14) TTTT 17 T) 4^4 TRTTR tZI H 

, y-T) TTTcTU ^ TTTTg Pi hi yl chi' 3fk UTT) cfujcpuf # 
#u, super if PRt<± sileilPcb ftnu if d£H? I jdlj 
vl$Mkd vf/klj.kg) e Ufcly; vttiify t> 
TUTU (I aH0 6; k]0@Zm) TTT TTTPTcT TRcfl t, Til 
T^lU TRT7R cpt 25@G6@2GQ5 TTj TTTT Tj3TT an I 

[n. TcT-22012/57/2011-STT^3TR (TflUT-Il)] 
TT. TTTftr nflT), SfJTPT 3TpPhPl 

New Delhi, the 25th May, 2015 

S.O. 1159.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 
10/2011 of the Cent. Govt. Indus. Tribunal-cum-Labour 
Court, ASANSOL as shown in the Annexure, in the 
industrial dispute between the management of M/s 
Eastern Coalfields Limited and their workmen, received 
by the Central Government on 25/05/2015. 

[No. L-22012/57/2011 -IR(CM-II)] 
Md. ZAHID SHARIF, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM- LABOUR COURT, ASANSOL 

PRESENT: Sri Pramod Kumar Mishra, 

Presiding Officer 


REFERENCE NO. 10 OF 2011 

PARTIES: The management of MIC Jhanjra Project 

Colliery of M/s. ECL 

Vs. 

Sri Dilip Kumar Nayak 
REPRESENTATIVES: 

For the management: None 

For the union (Workman): Sri S. K. Pandey, Gen. Secy., 

CMC 

INDUSTRY: COAL STATE: WEST BENGAL 

Dated: 08.04.2015 

AWARD 

In exercise of powers conferred by clause (d) of Sub- 
section(l) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947(14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. 
L-22012/57/2011-IR(CM-II) dated 18.07.2011 has been 
pleased to refer the following dispute for adjudication by 
this Tribunal. 

SC HED ULE 

“ Whether the action of the management of MIC 

Jhanjra Project Colliery under M/s ECL in dismissing 

Sri Dilip Kumar Nayak, Carpenter Helper, U.M. No. 

694334 w.e.f. 12.09.2009 is legal and justified? To 

what relief the workman concerned is entitled to? ” 

Having received the Order No. L-22012/57/2011- 
IR(CM-II) dated 18.07.201 1 of the above said reference 
from the Govt, of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference case No. 10 of 
2011 was registered on 07.02.2000 and accordingly an order 
to that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed and to file their written 
statements along with the relevant documents and a list 
of witnesses in support of their claims. In pursuance of 
the said order notices by the registered post were sent to 
the parties concerned. 

Case called out. Sri S. K. Pandey, General 
Secretary of the union (CMC) appears on behalf of the 
workman but none on behalf of the management. 

Sri S. K. Pandey makes an endorsement on the order 
sheet to the effect that the workman is not interested to 
proceed with the case further. So the case may be closed. 
Since the workman is not interested to proceed with the 
case further the case is closed and a “No Dispute Award” 
may be passed accordingly. 
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ORDER 

Let an “Award” be and same is passed as no dispute 
existing. Send the copies of the order to the Govt, of India, 
Ministry of Labour, New Delhi, for information and needful. 
The reference is accordingly disposed of. 

PRAMOD KUMAR MISHRA, Presiding Officer 
M fccvfl, 25 pi 2015 

dtokUED— 3Mf^ feK 1947 (1947 

TFT 14) 7f>) EfRT 17 cf> 3F£fRTJT 7TR7FR ch I H 

I h, y-^ PPPciP 7f) TFTFg p|i|)«1<hl' 3fk cbfjcbK) 

3 3 MR 10 feip 3 dUd? I jdlf 

vl£Hkd vf/ldj.l@|e Ukly; vttiify 7 

wp (I at@ k53@]909) 751 ychif^id tf^cD t, pfr 
25@05@2005 Thf TO Tj3TT &1T | 

[Tli. W-22012/271/1998-3Tli3TR (7^-H)] 
Pi. PP%P ?1#F, 3FJTFT 3lf£f7fpfr 

New Delhi, the 25th May, 2015 

S.0.1160 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 53/ 
7999 of the Cent. Govt. Indus. Tribunal-cum-Labour 
Court, ASANSOL as shown in the Annexure, in the 
industrial dispute between the management of Victoria 
West Colliery of M/s BCCL and their workmen, received 
by the Central Government on 25/05/2015 

[No. L-22012/271/1998 - IR(CM-H)] 
Md. ZAHID SHARIF, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM- LABOUR COURT, ASANSOL 

PRESENT : Sri Pramod Kumar Mishra, 

Presiding Officer 

REFERENCE NO. 53 OF 1999 

PARTIES: The management of Victoria West Colliery 
of M/s. BCCL 

Vs. 

Sri Dharmesh Deva and 13 others 

REPRESENTATIVES: 

For the management: Sri P. K. Das, Ld. Adv. BCCL 

For the union (Workman):Sri S. K. Pandey, Gen. Secy., 
CMC 


INDUSTRY: COAL STATE: WEST BENGAL 

Dated: 10.04.2015 

AWARD 

In exercise of powers conferred by clause (d) of Sub- 
section(l) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947(14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. 
L-22012/27l/98-IR(CM-II) dated 05.05.1999 has been 
pleased to refer the following dispute for adjudication by 
this Tribunal. 

SCHEDULE 

“ Whether the action of the management of Victoria 
West Colliery under C.V. Area of M/s. BCCL is 
justified in denying the pay protection in fixation of 
initial pay in the regularized / converted category is 
justified? If not, to what relief Sh. Dharmesh Deva 
and 13 others are entitled?” 

Having received the Order No. L-22012/271/98- 
IR(CM-II) dated 05.05.1999 of the above said reference 
from the Govt, of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference case No. 53 of 
1999 was registered on 07.06.1999 and accordingly an 
order to that effect was passed to issue notices through 
the registered post to the parties concerned directing them 
to appear in the court on the date fixed and to file their 
written statements along with the relevant documents and 
a list of witnesses in support of their claims. In pursuance 
of the said order notices by the registered post were sent 
to the parties concerned. 

Case called out. Sri P. K. Das, Ld. Adv. appears on 
behalf of the management but none appears on behalf of 
the workman. 

This reference belongs to year 1999. Since many 
date workman / union is not present in spite of this 
reference is one of the oldest references of this tribunal. 
Even after passing of 16 years union / workman has not 
file written statement yet. Registered notice has been 
served on 01.12.2014, even after service of registered 
notice date was fixed on 05.02.2015. Workman / union 
representative are absent even today no one present on 
behalf of the workman. It appears that the workman is 
not interested in contesting the reference anymore. There 
is no use of fixing another date. Hence, a “No Dispute 
Award” may be passed accordingly. 

ORDER 

Let an “Award” be and same is passed as no dispute 
existing. Send the copies of the order to the Govt, of 
India, Ministry of Labour, New Delhi, for information 
and needful. The reference is accordingly disposed of. 

PRAMOD KUMAR MISHRA, Presiding Officer 
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dk/kii6i.—f#trc srPrPm, 1947 (1947 
E5T 14) # ETTTT 17 SIJTRH tZ! H 

,y-$ merPt P Piij)«i t>) sfk wrP P 

#5i, 3rg#r 3 fpf#e 3Mf#5 f#iK if dtWj I jdlj 
vl£Mxd vf/ldj.kg) e ykty; vttiify # 

wv (I aH0 f, kO0@]900» # ycbiPid Wfr t, #r 
25@O5@20Q5 # TRT f 3TT SIT I 

[TT. W.-22012/79/1998-<5TTf3TR (#7R-II)] 

#. «Tr%T ?t#t, srPmPrr 

New Delhi, the 25th May, 2015 

S.0.1161. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref.09/7 999 of 
the Cent.Govt.Indus.Tribuncil-cum-Labour Court, 
ASANSOL as shown in the Annexure, in the industrial 
dispute between the management of Shankarpur Colliery 
of M/s ECL and their workmen, received by the Central 
Government on 25/05/2015 

[No. L-22012/79/1998-IR(CM-II)] 
Md. ZAHID SHARIF, Section Officer 

ANNEXURE 

beforethe central govt, industrial 

TRIBUNAL-CUM- LABOUR COURT, ASANSOL 

PRESENT: Sri Pramod Kumar Mishra, 

Presiding Officer 

REFERENCE NO. 09 OF 1999 

PARTIES: The management of Pure Seetalpur Unit of 
Shankarpur Colliery of M/s. ECL 

Vs. 

Sri T. K. Pandey 
REPRESENTATIVES: 

For the management: Sri P. K. Das, Ld. Adv. ECL 

For the union (Workman): Sri S. K. Pandey, Gen. Secy., 

CMC 

INDUSTRY: COAL STATE: WEST BENGAL 

Dated : 22.04.2015 

AWARD 

In exercise of powers conferred by clause (d) of 
Sub-section) 1) and Sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), Govt, of 
India through the Ministry of Labour vide its letter No. 
L-22012/79/98-IR(CM-II) dated 22.01.1999 has been 
pleased to refer the following dispute for adjudication by 
this Tribunal. 


SCHEDULE 

“ Whether the action of the management of Pure 
Seetalpur Unit of Shankarpur Colliery of M/s. ECL 
by not regularizing Sh. T. K. Pandey, Timber Mistry, 
as Canteen Manager is legal and justified? If not, to 
what relief Sh. Dharmesh Deva and 13 others are 
entitled? ” 

Having received the Order No. L-22012/79/98- 
IR(CM-II) dated 22.01.1999 of the above said reference 
from the Govt, of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference case No. 09 of 
1999 was registered on 22.01.1999 and accordingly an 
order to that effect was passed to issue notices through 
the registered post to the parties concerned directing them 
to appear in the court on the date fixed and to file their 
written statements along with the relevant documents and 
a list of witnesses in support of their claims. In pursuance 
of the said order notices by the registered post were sent 
to the parties concerned. 

Case called out. Sri P. K. Das, Ld. Adv. representing 
the management and Sri S. K. Pandey, General Secretary 
of the union (CMC), representing the workman are present. 

Sri. S. K. Pandey submits that the case may be closed 
and necessary order to that effect may be passed as the 
workman is not anymore interested to proceed with the 
case further. The case is also too old - 1999. I find no 
reason to keep this old record pending, as the workman is 
not at all interested to proceed with the case further. As 
such the case is closed a ‘No Dispute Award’ may be 
passed accordingly. 

ORDER 

Let an “Award” be and same is passed as no dispute 
existing. Send the copies of the order to the Govt, of India, 
Ministry of Labour, New Delhi, for information and needful. 
The reference is accordingly disposed of. 

PRAMOD KUMAR MISHRA, Presiding Officer 

df Revfl, 25 Bf, 2015 

dtok U62—aMRicb 3rf##pr, 1947 

(1947 T4 14) 5# £RT 17 P SFJ'RH ^ <*>^4 TOR 

I beUMvIbZ t METcUf # Pi 4)ulchi' WdP 
4p<hK) P #d, ^ PP^ afidlPcb f#TTR R dtMj 

Ijdlj vetted vffldj.l@|eUkly; vkul I? 

P #TTR (I nH0 #; k]a@)]S0a # 44-iPid cRcfr I, 

^fT TR47R # 25@CB@2DQ5 # TTO f 3TT SIT I 

[Tf. Vef-22012/110/1998 - STTfsiR (df^d-II)] 
#. 75TI%T ?T#T, 3FJJTFT 3rf#F#fl 
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New Delhi, the 25th May, 2015 

S.0.1162. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 18/ 
7999 of the Cent.Govt. Indus. Tribunal-cum-Labour 
Court, ASANSOL as shown in the Annexure, in the 
industrial dispute between the management of CMPDI and 
their workmen, received by the Central Government on 
25/05/2015. 

[No.- L-22012/110/1998 - IR(CM-II)] 
Md. ZAHID SHARIF, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL -CUM- LABOUR COURT, ASANSOL 

PRESENT: Sri Pramod Kumar Mishra, 

Presiding Officer 

REFERENCE NO. 18 OF 1999 

PARTIES: The management of CMPDI, Regional Institute, 
Asansol 

Ys. 

Sri N. L. Dubey 
REPRESENTATIVES: 

For the management: Sri P. K. Das, Ld. Adv. ECL 

For the union (Workman): Sri S. K. Pandey, Gen. Secy., 

CMC 

INDUSTRY: COAL STATE: WEST BENGAL 
Dated : 23.04.2015 

AWARD 

In exercise of powers conferred by clause (d) of 
Sub-section) 1) and Sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), Govt, of 
India through the Ministry of Labour vide its letter No. 
L-22012/110/98-IR(CM-II) dated 27.01.1999 has been 
pleased to refer the following dispute for adjudication 
by this Tribunal. 

SCHEDULE 

“ Whether the action of the management of 
CMPDI, Regional Institute, Asansol in not 
regularizing Sh. N.L. Dubey, Cat. I Mazdoor as 
Clerk is justified? If not, to what relief is the 
workman entitled?" 

Having received the Order No. L-22012/110/98- 
IR(CM-II) dated 27.01.1999 of the above said reference 
from the Govt, of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference case No. 18 of 
1999 was registered on 09.02.1999 and accordingly an 


order to that effect was passed to issue notices through 
the registered post to the parties concerned directing them 
to appear in the court on the date fixed and to file their 
written statements along with the relevant documents and 
a list of witnesses in support of their claims. In pursuance 
of the said order notices by the registered post were sent 
to the parties concerned. 

Case called out. Sri P. K. Das, Ld. Adv. representing 
the management and Sri S. K. Pandey, General Secretary 
of the union (CMC), representing the workman are present. 

Sri. S. K. Pandey submits that the case may be closed 
and necessary order to that effect may be passed as the 
workman is not anymore interested to proceed with the 
case further. He also made endorsement on the order sheet 
in this regard. This is a very old case in the year of 1999 
and the workman is also not interested to proceed with 
the case further. So I have no option left but to close the 
case. As such the case is closed and accordingly a ‘No 
Dispute Award’ may be passed. 

ORDER 

Let an “Award” be and same is passed as no dispute 
existing. Send the copies of the order to the Govt, of India, 
Ministry of Labour, New Delhi, for information and needful. 
The reference is accordingly disposed of. 

PRAMOD KUMAR MISHRA, Presiding Officer 
M Rev?!, 25 At, 2015 

dk/kUfB— 3 MRi<p fen 1947 (1947 

14) £TRT 17 cf> SPpRU <£^4 4 N<bK tZI H 

,y-$ MdcDf ^ Pl4)«1<h)' sfk cb*jcbwj' 

super 3 PlRtd sfklRlcb if dttife I jdlj 
vilified vffldj. m e U k ly; ] Vlt Li ly 
(I aH0 6; k3O@]900) epl ycbiRid cfUTfr f, erF^Pr 
25@CE@2Dfl5 cpf TTRT i|3TT SIT I 

[RT0 W- 22012/251/1998—STlfsiR (RfPpH-II)] 
Rt. SFJJfFT srfSpbrft 

New Delhi, the 25th May, 2015 

S.O. 1163.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 
30/7999 of the Cent. Govt. Indus. Tribunal-cum-Labour 
Court, ASANSOL as shown in the Annexure, in the 
industrial dispute between the management of Chora 
Colliery of M/s ECL and their workmen, received by the 
Central Government on 25/05/2015. 

[No.- L-22012/251/1998 - IR(CM-II)] 
Md. ZAHID SHARIF, Section Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ASANSOL 

PRESENT: Sri Pramod Kumar Mishra, 

Presiding Officer 

REFERENCE NO. 30 OF 1999 

PARTIES: The management of Chora Colliery of 

M/s. ECL 

Vs. 

Sri Jageshwar Bhuiya 
REPRESENTATIVES: 

For the management: Sri P. K. Goswami, Ld. 

Adv. ECL 

For the union (Workman): Sri Rakesh Kumar, 

President , KMC 

INDUSTRY: COAL STATE : WEST BENGAL 

Dated : 28.04.2015 
AWARD 

In exercise of powers conferred by clause (d) of 
Sub-section(l) and Sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), Govt, of 
India through the Ministry of Labour vide its letter No. 
L-22012/251/98-IR(CM-II) dated 26/27.05.1999 has 
been pleased to refer the following dispute for 
adjudication by this Tribunal. 

SCHEDULE 

“ Whether the action of the management of 
Chora Colliery of M/s. Eastern Coalfields 
Limited in having the age of Sh. Jageshwar 
Bhuiya, Ex-Line Mazdoor assessed by Apex 
Medical Board and forcefully superannuating 
him on 25.01.1990 is legal and justified? If not, 
to what relief is the workman entitled?” 

Having received the Order No. L-22012/251/98- 
IR(CM-II) dated 26/27.05.1999 of the above said reference 
from the Govt, of India, Ministry of Labour, New Delhi 
for adjudication of the dispute, a reference case No. 30 
of 1999 was registered on 07.06.1999 and accordingly 
an order to that effect was passed to issue notices through 
the registered post to the parties concerned directing 
them to appear in the court on the date fixed and to file 
their written statements along with the relevant documents 
and a list of witnesses in support of their claims. In 
pursuance of the said order notices by the registered post 
were sent to the parties concerned. 

Case called out. Sri P. K. Goswami, Ld. Adv. 
representing the management and Sri Rakesh Kumar, 


President of the union (KMC), representing the workman 
are present. 

Sri. Rakesh Kumar submits that the case may be 
closed and necessary order to that effect may be passed 
as the workman is not anymore interested to proceed with 
the case further. He also made endorsement on the order 
sheet in this regard. This is one of the oldest cases of this 
tribunal - in the year of 1999. Since the workman is not 
interested to proceed with the case further I have no option 
left but to close the case. As such the case is closed and 
accordingly a ‘No Dispute Award’ may be passed. 

ORDER 

Let an “Award” be and same is passed as no dispute 
existing. Send the copies of the order to the Govt, of India, 
Ministry of Labour, New Delhi, for information and needful. 
The reference is accordingly disposed of. 

PRAMOD KUMAR MISHRA, Presiding Officer 
M fcevfl, 25 pf. 2015 

dfo/kU64 . —aMRicb fetrc srfSrf^FT, 1947 

(1947 44 14) 4^t HRT 17 ^ 34)7444 4^4 4H444 

kZlh,y- 45 MdcUf 45 414^ Pl4)w)4>l 3fk W445 

4>*)cbK) 45 fm, 34)114 if PlRte 3MPt47 ft4T4 4 

I jdlf vlf>Mkd vf/ldj.kg>J eUkfy; vk ul l$r 

45 T4TC (I aH0 #; kS0@>]999) 4?T 44>lRld 47Rcfl I, 
Tjfr 4)^4 TR444 47l 25@CB@2DQ5 4>I 4TO IT34 SIT I 

[TT0 Tel. 22012/361/1998—34^344 (TfftpT-II)] 
4T. 41Tf%4 41^4, SfJTTT 3Tf£l44ft 

New Delhi, the 25th May, 2015 

S.O. 1164. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 92/ 
1999 of the Cent.Govt.Indus.Tribunal-cum-Labour 
Court, ASANSOL as shown in the Annexure, in the 
industrial dispute between the management of Nageshwar 
Satgram Colliery of M/s ECL and their workmen, received 
by the Central Government on 25/05/2015. 

[No. - L-22012/361/1998 - IR(CM-II)] 
Md. ZAHID SHARIF, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM- LABOUR COURT, ASANSOL 

PRESENT: Sri Pramod Kumar Mishra, 

Presiding Officer 

REFERENCE NO. 92 OF 1999 
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PARTIES: The management of Nageshwar Satgram 
Colliery of M/s ECL 

Vs. 

Smt. Lotni Bouri 
REPRESENTATIVES: 

For the management: Sri P. K. Das, Ld. Adv. ECL 

For the union (Workman): Sri Rakesh Kumar, President, 

KMC 

INDUSTRY: COAL STATE: WEST BENGAL 

Dated: 11.05.2015 

AWARD 

In exercise of powers conferred by clause (d) of Sub- 
section(l) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947(14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. 
L-22012/361/98-IR(CM-II) dated 09.07.1999 has been 
pleased to refer the following dispute for adjudication by 
this Tribunal. 

SCHEDULE 

“Whether the action of the management of 
Nageshwar Satgram Colliery, ECL in denying 
voluntary retirement and denial of medical 
examination by Apex Medical Board to Smt. Lotni 
Bouri is legal and justified? If not, to what relief is 
the workman concerned entitled?” 

Having received the Order No. L-22012/361/98- 
IR(CM-II) dated 09.07.1999 of the above said reference 
from the Govt, of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference case No. 92 of 
1999 was registered on 23.07.1999 / 19.09.2001 and 
accordingly an order to that effect was passed to issue 
notices through the registered post to the parties 
concerned directing them to appear in the court on the 
date fixed and to file their written statements along with 
the relevant documents and a list of witnesses in support 
of their claims. In pursuance of the said order notices by 
the registered post were sent to the parties concerned. 

Case called out. Sri P. K. Das, Ld. Adv. representing 
the management and Sri Rakesh Kumar, President of the 
union (KMC), representing the workman are present. 

Sri Rakesh Kumar submits that the workman has 
already superannuated from service and now no dispute 
exists between the parties. He also endorsed it on the 
order sheet. Since no dispute exists between the parties, 
the case is closed and accordingly a “No Dispute Award” 
may be passed. 


ORDER 

Let an “Award” be and same is passed as no dispute 
existing. Send the copies of the order to the Govt, of India, 
Ministry of Labour, New Delhi, for information and needful. 
The reference is accordingly disposed of. 

PRAMOD KUMAR MISHRA, Presiding Officer 

pf fcevfl, 25 Pi 2015 

dfo/k 1165. — afklRlch ftpTP srfSffrpp, 1947 
(1947 PP 14) P^t HRT 17 pi STJPTU p, pl^pf TRP7R 
hZI h ,y- pi PPPclP Pi PTPig fapPrrf PPPi 
ppfertf pi fm, 3FJPP p PiRtd pfidlRich ftpTP p dttb 

I jdlf vl£Wkd vf/klj.k§>J e yi*ly; vk ul I? 

pi pptp (I aH0 #; k67@2000> p?i pppftici pppcfr i, 
PTt pp^fp TRP7R P?1 25@O5@20Q5 p^l pro f pp pt i 

[P0 W. 22012/527/1999—Plli 31R. (PftqP-II)] 
Pt. PTlftP PlflP?, PPfffP sif^rpp^r 

New Delhi, the 25th May, 2015 

S.0.1165 . —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 67/ 
2000 of theCenf. Govt.Indus. Tribunal-cum-Labour 
Court, ASANSOL as shown in the Annexure, in the 
industrial dispute between the management of Banshra 
Satgram Colliery of M/s ECL and their workmen, 
received by the Central Government on 25/05/2015. 

[No. - L-22012/527/1999 - IR(CM-II)] 
Md. ZAHID SHARIF, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM- LABOUR COURT, ASANSOL 

PRESENT: Sri Pramod Kumar Mishra, 

Presiding Officer 

REFERENCE No. 67 OF 2000 

PARTIES: The management of Banshra Colliery of 
M/s ECL 

Vs. 

Sri Bindheswar Mahato 
REPRESENTATIVES: 

For the management: Sri P. K. Goswami, Ld. Adv. 

ECL 

For the union (Workman): None 
INDUSTRY: COAL STATE: WEST BENGAL 


Dated: 12.05.2015 
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AWARD 

In exercise of powers conferred by clause (d) of Sub- 
section(l) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947(14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. L-22012/ 
527/99-IR(CM-II) dated 27.07.2000 has been pleased to 
refer the following dispute for adjudication by this 
Tribunal. 

SC HED ULE 

“ Whether the action of the management of Banshra 

Colliery in refusing to accept the date of birth w.e.f. 

26.05.45 as per the Mining Sirdarship Certificate in 

respect of Sh. Bindheswar Mahato, Safety 

Production Assistant is legal and justified? If not, 

to what relief the concerned workman is entitled?” 

Having received the Order No. L-22012/527/99- 
IR(CM-II) dated 27.07.2000 of the above said reference 
from the Govt, of India, Ministry of Labour, New Delhi 
for adjudication of the dispute, a reference case No. 67 
of 2000 was registered on 07.08.2000 and accordingly 
an order to that effect was passed to issue notices through 
the registered post to the parties concerned directing 
them to appear in the court on the date fixed and to file 
their written statements along with the relevant documents 
and a list of witnesses in support of their claims. In 
pursuance of the said order notices by the registered post 
were sent to the parties concerned. 

Case called out both parties are absent. 

On perusal of case record I find that the case was 
ordered for “No Dispute Award” on 14.03.2002 and 
accordingly. No Dispute Award was issued on the same 
date i.e. 14.03.2002. On 29.04.2002 the union applied 
for restoration of the reference and accordingly the 
reference was restored on 01.02.2006 the reference case 
was restored and fixed for filing written statement by 
the union. Registered notice was issued on 25.03.2009, 
16 dates were granted after that. Again notice was issued 
on 04.01.2012 and 18 dates granted. Final notice was 
again sent to the union on 19.12.2014 but to no effect. 
So it is apparent from the record that the workman is not 
at all interested to proceed with the case further. As such 
the case is closed and accordingly a “No Dispute Award” 
may be passed. 

ORDER 

Let an “Award” be and same is passed as no dispute 
existing. Send the copies of the order to the Govt, of 
India, Ministry of Labour, New Delhi, for information and 
needful. The reference is accordingly disposed of. 

PRAMOD KUMAR MISHRA, Presiding Officer 


df Rev?!, 25 R^, 2015 

dk/kDfi5. —3 MRi<l feiR st^Rrr 1947 (1947 
^UT 14) RRT 17 4> 3PJRTH <£^4 4N<bK kZI H 

,y-$ MRcTR ^ TTRTg Pl4)«1<hl' RRR) cb^cpwj <£ 
Tfrd, 3PJRR 3 PlRtd 3flillRl<h Rrk R dttfe I jdlj 
vtySMxd vf/ldj.kg)) eyl*ly; vk li l§r cf> w 

(I aH0 6; k(B@2000 Cf)l IfcblRld RTTcfl t, Rfl cfcnflil 
4U<bK RTf 25@C5@2005 Thf RM i|3IT SIT I 

[TT0 Rel. 22012/254/1999—3TT^3TR (tffTR-II)] 
RT. RTT%R TlflR), 3PJRTR 31^471^1 

New Delhi, the 25 May, 2015 

S.0.1166. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 
02/2000 of the Cent. Govt. Indus.Tribunal-cum-Labour 
Court, ASANSOL as shown in the Annexure, in the 
industrial dispute between the management of Khas Kajora 
Colliery of M/s ECL and their workmen, received by the 
Central Government on 25/05/2015. 

[No. - L-22012/254/1999 - IR(CM-U)] 
Md. ZAHID SHARIF, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ASANSOL. 

PRESENT: Sri Pramod Kumar Mishra, 

Presiding Officer 

REFERENCE NO. 02 OF 2000 

PARTIES: The management of Khas Kajora Colliery, 
ECL 

Vs. 

Sri Damu Dakua 
REPRESENTATIVES: 

For the management: Sri P. K. Das, Ld. Advocate, 

ECL 

For the union (Workman):Sri Rakesh Kumar, President, 

KMC 

INDUSTRY: COAL STATE: WEST BENGAL 

DATED: 14.03.2015 

AWARD 

In exercise of powers conferred by clause (d) of Sub¬ 
section) 1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947(14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. L-22012/ 
254/1999-IR(CM-II) dated 21.12.1999 has been pleased 
to refer the following dispute for adjudication by this 
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Tribunal. 

SCHEDULE 

“Whether the action of the management of Khas 
Kajora Colliery, of M/s. Eastern Coalfields Limited, 
in dismissing Sri Damu Dakua, General Mazdoor 
is legal and justified? If not, to what relief he is 
entitled to?” 

Having received the Order NO. L-22012/254/1999- 
IR(CM-II) dated 21.12.1999 of the above said reference 
from the Govt, of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference case No. 02 of 
2000 was registered on 05.01.2000/10.10.2001. Accordingly 
an order to that effect was passed to issue notices through 
the registered post to the parties concerned, directing them 
to appear in the court, on the date fixed and to file their 
written statements along with the relevant documents and 
a list of witnesses in support of their claims. In pursuance 
of the said order notices by the registered post were sent 
to the parties concerned. Both the parties appeared in the 
Tribunal, through their representative and filed their 
separate sets of written statement in support of their 
respective claims. 

The workman has stated in his written statement 
that the workman Sri Damu Dakua was a permanent 
employee of Khas Kajora Colliery of Eastern Coalfields 
Limited bearing U.M.No. 862335. His date of birth is 
01.10.1949 and date of appointment is 01.01.1972. Sri 
Damu Dakua was served with the charge sheet on 
03.11.1997 for his absence from duty from 20.05.1997. He 
replied the charge sheet and informed the management 
that he was sick and therefore, he could not attend his 
duties. The information about his sickness was sent by 
his colleague and also by the Union representative. The 
absence was un-intentional and beyond his control. Total 
period of absence of the concerned employee was five 
and half months only i.e. from 20.05.1997 to 03.11.1997. 
When the workman reported for duty, the management 
assured that he will be allowed to join duty but instead of 
allowing him to join duty, the management issued the order 
of dismissal from service. The quantum of punishment 
is extremely harsh and dis-proportionate to the nature of 
guilt. As per the letter of Director (P) CIL dated 20.01.1994 
though the quantum of punishment is dis-proportionates, 
the management did not follow the guidelines of CIL. The 
workman appealed in Hon'ble Calcutta High Court. The 
Hon’ble Calcutta High Court has been pleased to pass 
order dated 12.08.1998 and 24.08.1998 considering the case 
in favour of the workman concerned but the management 
did not comply with the order of Hon’ble Calcutta High 
Court and dismissed the workman from service before 
issuing 2 nd Show Cause notice which is clear violation 
of the guideline issued by Director (P&IR) CIL issued 
on 12.05.1994. The management also flouted the ‘Principle 


of N atural j ustice ’. 

The management has stated in his Written Statement 
that the concerned workman was absent from his duty 
with effect from 20.05.1997 without any prior permission 
or information or leave. As such he was issued charge 
sheet dated 03.11.1997 under section 17(1) (C) of Model 
Standing Order applicable to Coal Mining Industry. The 
workman failed to submit any explanation. Therefore, 
domestic enquiry was conducted by the Enquiry Officer 
into the said charge sheet. The notice of the enquiry was 
sent to the workman but the workman deliberately avoided 
the notice. After seven months the concerned workman 
replied to the above charge sheet. The workman alleged 
sickness for his absence. The enquiry was conducted in 
accordance with principle of natural justice. The concerned 
workman fully participated in the enquiry through his co¬ 
worker. The concerned workman was given all reasonable 
opportunity by the Enquiry Officer during the enquiry 
proceedings. The charges were established and his 
misconduct was totally proved. The plea of illness was 
not accepted by the Enquiry Officer. Disciplinary authority 
after careful consideration of the charge sheet, enquiry 
proceedings, enquiry report and all other connected papers 
was pleased to award an order of dismissal from service 
against the workman in accordance with the gravity of the 
misconduct. Thus the punishment awarded to the 
concerned workman is quite proportionate to the guilt 
committed by him and the quantum of punishment was 
not at all dis-proportionate. 

The workman has filled additional Written Statement. 
He has stated that the workman Sri Damu Dakua was 
transferred from Mugma Area to Kajora Area and was 
posted at Khas Kajora Colliery of M/s. ECL. Since he was 
new at Khas Kajora Colliery, he was trapped by money 
lenders and anti-social elements. Due to this reason he 
was mentally disturbed. He started his medical treatment 
at Kajora Gram and left the colliery premises. He went to 
his brother’s Quarter at Jhanjra Project. He requested the 
management for his transfer to Jhanjra Project of M/s. 
ECL and the same was under consideration. But, in the 
meantime, he was charge sheeted and enquiry was 
conducted by the management. 

The workman has filed photo copies of Application 
of Sri Damu Dakua for resumption of duty. Sickness/ 
Treatment certificate issued by Doctor, letter addressed 
to G.M., Kajora for changing the place of enquiry, letter 
to CMD, ECL and others by his advocate, reply of second 
show cause notice, Order dated 12.08.1998 of Hon’ble High 
Court to pay the wages. Order of Hon’ ble High Court dated 
24.08.1998 directing the management to follow the 
guidelines of CIL , guideline of D(P) CIL on the basis of 
Hon’ble Supreme Court Judgement, minutes of the 
meeting held with CMD, ECL and minutes of the meeting 
held with the local management. The workman has filed 
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affidavit in his oral evidence. The workman has been cross 
examined by the management. The management has filed 
the file of domestic enquiry and the management has not 
adduced any oral evidence. 

I have heard the arguments of Sri Rakesh Kumar, 
Ld. union representative on behalf of the workman and 
also of Sri P. K. Das, Ld. Advocate on behalf of the 
management. Sri Rakesh Kumar argued that the workman 
was sick and therefore, due to his sickness he could not 
attend his duties. He also stated that as per guideline of 
Hon’ble Supreme Court of India, and letter of Director 
(P&IR) CIL dated 20.01.1994 the workman ought to have 
given show cause notice before passing order of dismissal 
from service. But the workman has already been dismissed 
and then 2 nd show cause notice was issued which was a 
violation of guideline of the Company as well as of Hon’ble 
Supreme Court of India. 

On the other hand, Sri P. K. Das, learned advocate 
has argued that in passing the order of dismissal there 
was no illegality. He further argued that the workman has 
already retired from service and therefore, the workman 
can neither be re-instated nor entitled for any back wages. 

The case of workman is that due to his absence from 
duty without information or permission he was issued 
charge sheet and after domestic enquiry he was dismissed. 
Though as per the workman his absence was due to some 
valid reason beyond his control as he was sick. Whereas 
the case of management is that the theory of sickness of 
the workman was false as held in domestic enquiry and 
therefore, after enquiry he was dismissed from service. 

It is admitted fact that the concerned workman Sri 
Damu Dakua has been dismissed for his absence after 
conducting domestic enquiry. The workman has filed a 
medical report of Dr. H. N. Singh. Dr. H. N. Singh has 
issued a medical certificate that Sri Damu Dakua was 
suffering from infectious type Hepatitis and he was under 
his treatment from 20.05.1997 to 03.11.1997 and has been 
declared medically fit to resume his duty. The concerned 
physician is an outside medical practitioner and the 
certificate is also not supported by any case history. The 
workman has not filed any prescription or any other 
document supporting his illness. This medical certificate, 
therefore, does not inspire confidence. The workman has 
filed a copy of enquiry proceedings. It appears from the 
enquiry proceedings that the workman has participated in 
the domestic enquiry. He has been given due opportunity 
to defend himself by the enquiry officer. The workman 
has stated in his Affidavit that he was served Charge Sheet 
No. KKC/P&IR/C-6/19/249 dated 03.11.1997. He has 
stated that he replied the charge sheet refusing the 
allegations as he was sick which has been duly supported 
by medical certificate of a registered medical practitioner. 
He also added that as per practice the management allowed 
so many other workers who have absented from duty for 


longer period but in his case the management has 
deliberately decided to dismiss him from service which is 
unjustified. During cross-examination the workman has 
stated that he is 60 years old and he sent information to 
the management regarding his illness. He, however, could 
not file any document in favour of his sending intimation 
to the management. 

The workman has stated in his evidence that he is 
60 years old. He had sent information to the management 
regarding his illness but the workman has not filed any 
paper regarding his information to the management. His 
medical certificate also does not inspire confidence. 

Hon’ble Supreme Court of India in (1973) 1 LLJ 
278, ‘Workmen’ of Firestone Tyre and Rubber 
manufacturing Company -vs- Management, has held that 
right to take disciplinary action and to decide upon 
quantum of punishment are mainly managerial functions. 
If the dispute is referred to Tribunal, the tribunal has power 
to see whether the action of management is justified. 
Before imposing the punishment, the employer is expected 
to conduct a proper enquiry in accordance with the 
provision of Standing Order, if applicable, and on the 
principle of natural justice. Interference on the 
management will be justified only when the findings arrived 
at in the enquiry are perverse and management is guilty 
for adopting unfair labour practice or malafide attitude. 

The Tribunal is now at liberty to consider not only 
whether the findings of the misconduct recorded by the 
workman are correct but also to defer from that findings if 
a proper case is made out. 

Now the tribunal has to see whether the punishment 
imposed by the employer is commensurate with the gravity 
of act of misconduct committed by the delinquent workman. 
It is relevant to mention that in the instant case the workman 
has participated in the domestic enquiry. He has been 
cross-examined. The workman has not challenged the 
fairness of the enquiry proceedings. He has challenged 
that he was not given 2 nd Show Cause notice before passing 
the order of dismissal from service. 

The workman should have been given copies of 
enquiry report and enquiry proceedings. Workman has 
right to show cause against the findings of the report and 
right to show cause against the proposed penalty. After 
enquiry proceedings and after issuance of 2 nd Show Cause 
notice by management workman has right to represent 
against the enquiry report. After hearing the workman the 
order of punishment can be passed. But in this reference 
case, the workman has already been dismissed from service 
and then 2 nd show cause notice was issued to him. It is a 
clear violation of the order of Hon’ble Supreme Court of 
India and principle of natural justice. 
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When different penalties can be imposed in respect 
of alleged reference case, one of which is dismissal from 
service, the disciplinary authority is required to consult 
himself for selecting most appropriate penalty from 
different ranges of penalties that can be imposed based 
on nature, content and gravity of the default. Unless, the 
disciplinary authority reaches to the conclusion that nature, 
content and magnitude of the fault committed by the 
employee concerned is so serious that it will be absolutely 
unsafe to retain him in service, the maximum penalty of 
dismissal from service can not be imposed. If the lesser 
penalty can be imposed without seriously jeopardizing 
the interest of employer, the disciplinary authority cannot 
impose the maximum penalty i.e. dismissal from service 

The concerned workman has admitted in his cross- 
examination that he is 60 years old. As per Written 
Statement the workman’s date of birth is 01.10.1949. 
Therefore at present he is more than 60 years old. Had he 
been in service, he would have retired till now. Therefore, 
question of reinstatement of the concerned workman does 
not arise. So far as the back wages is concerned the 
workman has not stated that during that period of dismissal 
he was not employed anywhere. 

In view of discussion above, I think it just and proper 
to modify and substitute the punishment exercising the 
power under Section 11A of Industrial Dispute Act, 1947. 
The impugned order of dismissal is set-a-aside. 
Management is directed to pay all retirement benefits to 
the concerned workman. I think it fit and proper that the 
delinquent workman be imposed stoppage of two 
increments without cumulative effect. The workman will 
get 25% of back wages. 

ORDER 

Let an “Award” be and the same is passed as per 
above discussion. Send the copies of the order to the 
Govt, of India, Ministry of Labour, New Delhi for 
information and needful. The reference is accordingly 
disposed of. 

PRAMOD KUMAR MISHRA, Presiding Officer 
Revfl, 25 2015 

dtokUSZ—aMPRh siPPm, 1947 (1947 

^UT 14) HRT 17 cfr >H7<bK eft H fry 

IRSRUr $ TTsRJ Pi ill G chi' sfk wqrfr cfcpcPKl' 7f> effa, 

3i^iH^Pfe3jldlPcbte^dW|i I jdlf vtySKxd 
vf/klj. k§)J e y K ly; ] uO 1]/kcki ^ (| aHE 

I 6; k 50 / 2009 ) ipr Mrfk 4Rcfr t, ^rr tD^Pi 
T pf 25 / 05/2015 ihi um f3(T an | 

[710 W-20012/64/2009-3H^ 3117 (RfUTH-I)] 

WT. Rl6, 3FJJJPT 3Tp0lll 


New Delhi, the 25th May, 2015 

S.0.1167. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 50/2009 
of the Cent.Govt.Indus. Tribunal-cum-Labour Court No. 
1, Dhanbad as shown in the Annexure, in the industrial 
dispute between the management of M/s. BCCL and their 
workmen, received by the Central Government on 
25/05/2015. 

[No. L-20012/64/2009 - IR (CM-I)] 
M.K. SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO.l), DHANBAD. 

IN THE MATTER OF A REFERENCE U/S 10(1)(DH2A) 

OF I.D.ACT. 1947. 

Ref. No. 50 of 2009 

Employers in relation to the management of Lodna 
Area of M/S BCCL 

AND 

Their workmen. 

Present: Sri Ranjan Kumar Saran, 

Presiding officer 

Appearances: 

For the Employers: None 

For the workman: Sliri S.C.Gour.Rcp. 

State: Jharkhand Industry: Coal 

Dated. 15/4/2015 

AWARD 

By Order No.L-20012/64/2009-IR (CM-I), dated 
18/08/2009, the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub -section (2 A) of Section 10 
of the Industrial Disputes Act, 1947, referred the following 
disputes for adjudication to this Tribunal: 

SCHEDULE 

“ (i) Whether the demand of the Koyla Ispat Mazdoor 
Panchayat from the management of Lodna Area of 
M/S BCCL to give promotion /up gradation to Shri 
Mangal Harijan as Excavation Grade “B” is 
justified and legal?” (ii) To what relief is the 
workman concerned entitled?” 

2. The case is received from the Ministry of Labour 
on .02.09.2009. After notice both parties appeared , the 
Sponsoring Union files their written statement on 
13.10.2009.. After long delay, the management files their 
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written statement-cum-rejoinder on 27.06.2013.Thereafter 
document filed by the parties. 

3. The short point to be decided in this reference 
as to whether the workman entitled for promotion as he 
claimed on the ground, that his junior have been given 
promotion to higher grade, ignoring the claim of the present 
workman. 

4. The promotion is not at all a right of the workman, 
it is considered taking into capability discipline and 
performance. Merely saying that the management did not 
given promotion, is not at all a ground unless glaring 
discrimination is shown. Moreover the person who 
superseded the workman concerned are not before the 
Tribunal. 

5. The workman has not taken the ground that the 
management by grudge did not give him promotion. Since 
promotion is the prerogative of management. 

6. Considering the facts and circumstances of his 
case, 1 hold that, the demand of the Koyla Ispat Mazdoor 
Panchayat from the management of Lodna Area of M/S 
BCCL to give promotion /up gradation to Shri Mangal 
Harijan as Excavation Grade “B” is not justified and legal. 
Hence the workman will not get any relief in this reference. 

This is my award. 

R.K.SARAN, Presiding Officer 
Revfl, 25 Rf, 2015 

dk/kUflB—ferc st^rr, 1947 (1947 

RR 14) HRI 17 R^ 3TRWI *1, R^R 7RRR d I H l?y 
Ri RRHcTR Ri 7TRT[ Pldlwlcbl' 3flT RRR) cb*jcbwj' 

ftcjR rcJM? I jd£ vlf>Kkd 
vf/klj. k§)J e y l*ly; ]u01]/kjckiT rrtr (I aHE 

I 6; k 55/93) R?1 URdRld RRrfl t, Rfl cf^ii R^cbK cf7[ 
25/05/2015 R7t RTR1 f3TT SR | 

[71. w- 20012/366/1991-3H^31R (Rfl-I)] 

RR. R>. ftl?, 3PJRTR STfehlit 
New Delhi, the 25th May, 2015 

S.O. 1168. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 55/93 
of the Cent.Govt.Indus. Tribunal-cum-Labour Court No. 

1, Dhanbad as shown in the Annexure, in the industrial 
dispute between the management of M/s. BCCL and their 
workmen, received by the Central Government on 
25/05/2015. 

[No. L-20012/366/1991-IR (C-I)] 
M.K. SINGH, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO.l DHANBAD 

In the matter of reference U/S 10 (1) (d) (2A) of I.D. Act. 
1947 

Reference: No 55/1993 

Employer in relation to the of Management of P B Area 
of M/S. B.C.C.L. 

AND. 

Their workmen. 

Present:: SriR.K. Saran 

Presiding Officer. 

Appearances: 

For the Employers: Sri N. M. Kumar, Advocate 

For the workman: None 

State: Jharkhand Industry: Coal 

Dated- 16/04/2015 

AWARD 

By order No. L-20012/366/1991 IR (C-l)) dated 
06/01/1993, the central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of sub -section (1) and sub-section (2 A) of Section 10 
of the Industrial Disputes Act, 1947 referr4ed the following 
dispute for adjudication to this Tribunal: 

SC HED ULE 

“Whether the demand of RCMS (INTUC) for 
regularization of Sri Mithiles Paswan and 19 others 
on the roll of Balihari Colliery, M/s. B.C.C.Ltd is 
justified ? If so, to what relief the workmen are 
entitled to” 


Annexure 

List of workmen 

1. Mithilesh Paswan 2. Barandeo Singh 

3. RaghuThakur 

4. 

Degan Thakur 

5. LalanRam 

6. 

Niranjan Singh 

7. Ramashis Singh 

8. 

Isarail 

9. Inam 

10. 

Sri Anawar 

11. SriSabdul 

12. 

Md. Basir 

13. SriNasim 

14. 

Sri Lamaman Ram 

15. Laldeo Paswan 

16. 

Sri Sitaram Paswan 

17. SriAbul Hasan 

18. 

Shri Deo Narain Rana 

19. Safik 

20. 

Asaiaf 
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2. After receipt of the reference , both parties are 
noticed. But none appears on behalf of the workman inspite 
of regd. Notice. Case remain pending. It is felt that the 
disputes between the parties have been resolved in the 
meantime. Hence No Dispute Award is passed. 
Communicate. 

R.K.SARAN, Presiding Officer 
M Revfl, 25 2015 

dtokLKS—ferc arRiRm, 1947 (1947 

14) EJRT 17 7f> if, 'H't<bK dl H by 

# HTfEfcRf 7f> f^BfrWf 3fk cb^cbK')' cf> effrj, 

argster ^ PiRte sMPrp feK if 

artoTTUT/OT -i||i|le]i|, ^0 1 , tJ> (| alE 

I 6 ; k 42/93) Tbf ychlRld trRT t, Tqf cilnDii .H^cbK cR 
25/05/2015 tR W7T ^3TT &TT I 

[7T. Tef—20012/376/1991—3T1^3TR (#-l)] 

TB. 7f>. Rib, 3fgBFT 3lf§|cp|y| 

New Delhi, the 25th May, 2015 

S.O. 1169.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 42/ 
93 )of the Cent. Govt. Indus. Tribunal-cum-Labour 
Court No. 1. Dhanbad as shown in the Annexure, in the 
industrial dispute between the management of M/s. BCCL 
and their workmen, received by the Central Government 
on 25/05/2015. 

[No. L-20012/376/1991 - IR (C-I)] 
M.K. SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO.l, DHANBAD 

In the matter of reference U/S 10 (1) (d) (2A) of I.D. 
Act. 1947 

Reference: No 42/1993 

Employer in relation to the management of Amlabad D.G. 
Projects of M/s. BCCL . 

AND 

Their workmen 

Present: Sri R.K.Saran, 

Presiding Officer 

A ppearances: 

For the Employers: None 
For the workman: None 
State: Jharkhand Industry: Coal 

Dated: 17/04/2015 


AWARD 

By order No. L-20012/376/1991 IR (C-I) dated 
05/01/1993, the central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of sub -section (1) and sub-section (2A) of section 10 
of the Industrial Disputes Act, 1947 referred the following 
dispute for adjudication to this Tribunal: 

SC HED ULE 

“ Whether the action of the management of Amlabad 
D.GProject of M/s. B.C.C.L, P.O. Amlabad, District- 
Dhanbad in not departmentalizing/ regularizing Sri 
Sushil Kumar Mukherjee is justified ? If not, to what 
relief the workman is entitled ?” 

2. After receipt of the reference , both parties are 
noticed. But appearing for certain dates, none appears 
subsequently. Case remain pending. It is felt that the 
disputes between the parties have been resolved in the 
meantime. Hence No Dispute Award is passed. 
Communicate. 

R.K.SARAN, Presiding Officer 
Revff, 25 *rf, 2015 

dtokUTD—aMRBh ferc arRiRm, 1947 (1947 
7(7114) £fRT 17 7(> if, 

# BTPg PiqlG<bf afR BBTf) 4) efRj, 

3EJ7RT if PiRte ails'llRi<b Rbtb if xH^cbK afi^jRcb 

3ff§ERur/SFT -iliiiMii, BO 1, BBTflB Tff BBTB WfT 

10 / 2010 ) Tfj) HcbiRid cRTfr t, Tjfr TRTfTR BTf 

25/05/2015 Tbf btbt ^aiT aq | 

[TT. Bel—20012/60/2009—3fl^3JR (RflRH-l)] 
BB. 7f). Rf?, 3EJBTB afferR) 

New Delhi, the 25th May, 2015 

S.O. 1170. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 10/ 
2010) of the Cent. Govt.Indus. Tribunal-cum-Labour 
Court No. 1, Dhanbad as shown in the Annexure, in the 
industrial dispute between the management of M/s. BCCL 
and their workmen, received by the Central Government 
on 25/05/2015. 

[No. L-20012/60/2009 - IR (CM-I)] 
M.K. SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO.l), DHANBAD 

In the matter of a rererence U/s 10(1) (D) (2A) of 
I.D. ACT, 1947. 
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Ref. No. 10 of 2010 

Employers in relation to the management of Sijua Area, 
M/s. BCCL 

AND 

Their workmen 

Present: Sri Ranjan Kumar Saran, 

Presiding officer 

Appearances: 

For the Employers: Shri D.K.Verma, Advocate 
For the workman: Shri S.C.Gour, Rep. 

State: Jharkhand Industry: Coal. 

Dated: 16/4/2015 
AWARD 

By Order No.L-20012/60/2009-IR (CM-I), dated 
18/01/2010, the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub -section (2A) of Section 10 
of the Industrial Disputes Act, 1947, referred the following 
disputes for adjudication to this Tribunal: 

SC HED ULE 

“Whether the action of the management of 

Basudeopur Colliery of M/s. BCCL in 

Superannuating Shri Gopal Yadav, Tyndal w.e.f. 

01.07.2007 is justified and legal? (ii) To what relief is 

the workman concerned entitled?” 

2. The case is received from the Ministry of Labour 
on 28.01.2010. After notice both parties appeared , the 
Sponsoring Union files their written statement on 
15.03.2010. But after long delay, the management files their 
written statement-cum-rejoinder on 15.10.2012. 

3. The short point to be decided in this reference is 
whether the retirement of the concerned workman on 
01.07.2007 is proper or not. Parties filed rejoinder and 
documents. Workman examined himself as WW-1, But from 
the side of management none has been examined. 

4. The workman in his evidence stated that he is 
now aged 70, and he has no age proof document to file in 
court. Even accepting age 70 as on today , if calculated 
roughly he is more than 60 years on the date of its 
superannuation. Hence he has been rightly superannuated 
by the management. The workman is not entitled to any 
relief in this reference . 

This is my award. 

R.K.SARAN, Presiding Officer 


fcevfl, 25 4^, 2015 

dtokUTL.—3})dlRl<b ft4T4 1947 (1947 

14 ) 4^ 4T4I 17 4) 31d4K u l 4^4 4N<bK 
# 44444 4^ 414^4 Pi HI vH 4>1 3fl4 444) 4^44^1' 4) #T4, 
34(44 3 PlRte 3MR|cb ft4T4 3 4P#4 4T447I4 aMfrcp 
-4I4M4, 40 1, 44414 4) 44T4 (414^ 4R4JT 
53/93) 471 y 44 Rid 474cfl t, 4)4^4 414444 47l 25/05/ 
2075471 4T4T 84 | 

[41. Tef—20012/411/1991—344 (4?T-l)] 
44. 4). 313414 3tfSf47lit 

New Delhi, the 25th May, 2015 

S.0.1171 . —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 53/93 ) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court No. 
1, Dhanbad as shown in the Annexure, in the industrial 
dispute between the management of M/s. BCCL and their 
workmen, received by the Central Government on 
25/05/2015. 

[No. L-20012/411/1991-IR (C-I)] 
M.K. SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO.l, DHANBAD 

I n the matter of reference U/s 10 ( 1) (d) (2A) of 

I.D.Act. 1947 

Reference: No 53/1993 

Employer in relation to the management of Koyala 
Bhawan of M/s. BCCL 

AND 

Their workmen 

Present: Sri R.K.Saran, 

Presiding Officer 

Appearances: 

For the Employers: None 
For the workman: Sri S.C. Gour, Advocate 
State : Jharkhand Industry: Coal 
Dated: 17/04/2015 
AWARD 

By order No. L-20012/411/1991 IR (C-I) dated 
06/01/1993, the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of sub -section (1) and sub-section (2A) of section 10 
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of the Industrial Disputes Act, 1947 referred the following 
dispute for adjudication to this Tribunal: 

SCHEDULE 

“Whether the action of the management of M/s. 

BCCL. Koyala Bhawan, P.O. Koyala Nagar, Dist. 

Dhanbad in stopping the leave facility w.e.f. 

01/01/1980 which was being enjoyed by Shri K. R. 

Kutty earlier is justified? If not, to what relief the 

workman is entitled to?” 

2. This case is received from the Ministry on 
11/02/1993.. During the pendency of the case, The 
representative of workman submits that workman is not 
interested to contest the case. It is felt that the dispute 
between parties is resolved. Hence “No dispute” award is 
passed, communicate. 

R.K.SARAN, Presiding Officer 

life#, 26 M, 2015 

e&T.3TT. 1172. —' 

3WdU)d sra Tflfer tM wn 129/3T^M/2005 
f## 02/07/2013 # 3## x^nZ, f#l# TOW 3#RJ^R1 

13/08/2013 # 3#Jcb|Rcb 3 wf#T fan SIT, 
# TT#% f#4T WcTT tl 

2 -iRdRsId W # R f#l# 01/12/2014 

^ R snfsrchiRch tm r ychiRid iran an, 

3 dPrrlRsId TW 3 f##RT 

(i) In line No. 2 of Page No. 3, the name of the 
workman may be read as “Dilip Bouri” instead 
of “Lala Bouri”. 

(ii) In line No. 2 of Page No. 3, “75 percentage” 
of back wages may be read as “50 %” of back 
wages. 

[TL T^T-22012/40/2005-3Tlf 3TK (#-11)] 
#. ^T%T TIT#, SFjqFT STfacfT# 

CORRIGENDUM 

New Delhi, the 26th May, 2015 

S.O.1172 . —The reference is invited to the a ward 
passed by CGIT-cum-Labour Court, Asansol vide their 
Ref. No. 129/ITC/(2005)-dated 02.07.2013, which was 
published in the official gazette vide Notification of even 
number dated 13.08.2013. 


2. An earlier Corrigendum in respect of the aforesaid 
award was published in the official gazette dated 01.12.2014. 

3. Further corrections in the aforesaid award are 
efected as follows:— 

(i) In line No. 2 of Page No. 3, the name of the 
workman may be read as “Dilip Bouri” instead 
of “Lala Bouri”. 

(ii) In line No. 2 of Page No. 3, “75 percentage” of 
back wages may be read as “50 %” of back 
wages. 

[No. L-22012/40/2005-IR (CM-II)] 
Md. ZAHID SHARIF, Section Officer 

ANNEXURE 

OFFICE OF THE PRESIDING OFFICER, 
CENTRALG( )\T. IM)l STRIALTRIBl NAI.-t IUM- 
LABOUR COURT 

Ref. No. 129/ITC/(2005)- Dated: 25.03.2015 

Ref: Ministry’s order No. L-22012/40/2005-IR (CM-II) 
This office Ref. No. 129/2005 (a copy of award 
enclosed) 

SCHEDULE 

“Whether the action of the management of B.M.P. 
Group of Mines of M/s. ECL in dismissing Sh. Dilip 
Bouri, Rail Mazdoor from services w.e.f. 27.12.97 is 
legal and justified? If not, to what relief the workman 
is entitled?” 

CORRIGENDUM 

1. In line No. 2 of Page No. 3, the name of the 
workman may be read as “Dilip Bouri” instead 
of “Lala Bouri”. 

2. In line No. 2 of Page No. 3, “75 percentage” of 
back wages may be read as “50 %” of back 
wages. 

Now the last page of the award will be read as:— 

Accordingly the Order of dismissal is hereby set-a¬ 
side. The management is directed to allow the workman 
Dilip Bouri to join in the service with 50% of back wages 
within three months from the date of Notification. 

ORDER 

Let an “Award” be and the same is passed as per 
above discussion. Send the copies of the order to the Govt, 
of India, Ministry of Labour, New Delhi for information and 
needful. The reference is accordingly disposed of. 

PRAMOD KUMAR MISHRA, Presiding Officer 
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^ Reefl, 29 BI?, 2015 

dtokl 373 —aMPTr feiR 1947 (1947 

TFT 14 ) «$t EfRT 17 7^ B c£nf|i| fq? 

3TTT B) BBHBB B) ?TB^ Pi if! vH chi afp BBB^ 

b4b>k! B) 3PJBH B PPte aflMlPch f?TBTB % B^fB 
IRTR afl Ml P <+> -BTBTefB, HBBTB B^ 

(48/2005)P HchlPld Wit t Ptr WPl B7BT? B^T 29.05.2015 
4?t BTBT f 3TT STT I 

[P. W—12012/01/2005-3TT^ 3TR (ft-II)] 

Tfa BBTR, W5 SlfefWr 

New Delhi, the 29th May, 2015 

S.O. 1173. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 48/ 
2005) of the Cent. Govt. Indus. Tribunal-cum-Labour Court 
No 1, Dhanbadas shown in the Annexure, in the industrial 
dispute between the management of Bank of India and 
their workmen, received by the Central Government on 
29/05/2015. 

[No. L-12012/01/2005 - IR(B-H)] 
RAVI KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO.l), DHANBAD 

In The Matter of a Reference U/s 10(1) (D) (2A) OF I.D. 
Act, 1947 

Ref. No. 48/2005 

Employers in relation to the management of Bank 
of India, Dhanbad Zone 

And 

Their workman 

Present: Sri Ranjan Kumar Saran, 

Presiding officer 

Appearances: 

For the Employers : Sri D.K.Verma, Advocate 
For the workman: Sri D. Mukherjee, Advocate. 

State: Jharkhand Industry: Banking 
Dated. 30/3/2015 
AWARD 

By Order No.L-12012/01/2005-IR (B-II), dated 
30/05/2005, the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 


(d) of sub-section (1) and sub -section (2 A) of Section 10 
of the Industrial Disputes Act, 1947, referred the following 
disputes for adjudication to this Tribunal: 

SCHEDULE 

“ Whether the action of the management of Bank of 
India, Dhanbad Zone Dhanbad in terminating Sh. 
Subhas Saw from the service of the bank in 
subordinate cadre i.e. as Driver from may 2004 is 
justified? If not to what relief the concerned 
workman is entitled?” 

2. The case is received from the Ministry of Labour 
on 18.07.2005. After receipt of the reference, both parties 
are noticed. The workman files their written statement on 
02.08.2005. Thereafter the management files their written 
statement on 25.01.2006. Document filed by the 
workmen. 

3. The Short point to be decided whether the 
workman , who was a driver of Bank Officer , rendering 
service is to be regularized as a driver in the bank or not. 

4. The workman submitted that he was entrusted to 
drive Bank’s vehicle and gave the vehicle number in his 
written statement. 

5. Bank Management without disputing the same , 
submits that the Bank officers allowed to get perks such 
as vehicle and they used to engage drivers and the driver 
get salary from the Bank Officers which bank provides to 
the officers. 

6. In this case the workman filed photocopy of log 
Book ( not disputed), received money from officers (not 
disputed) If the workman was the personal driver of the 
officer, why he will maintain log Book, which was 
countersigned by Bank officers. 

7. The Bank management failed to adduce any 
evidence in this case. Moreover Apex court vide judgment 
2005 LLR 443 orders such workmen to be regularized. 

8. Considering the facts and circumstances of this 
case, 1 hold that the action of the management of Bank 
of India, Dhanbad Zone Dhanbad in terminating Sh. 
Subhas Saw from the service of the bank in subordinate 
cadre i.e. as Driver from may 2004 is not justified. Hence 
the he be regularized in the post of driver atonce i.e within 
month, however no back wages is awarded. If the workman 
is not given job within one month from the date of 
publication of award, and management prays court to allow 
time, that will be considered. If no request made to Court, 
from the 31 st day, after date of publication of the award in 
the Gazette, the workman will be given @ Rs. 10,000/- PM 
by the Bank Management. 

This is my award. 

R. K. SARAN, Presiding Officer 
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Rex/l, 29 F/, 2015 

dtok U 74 —aMRicb Rtttc stRRtft 1947 (1947 

TFT 14) ETRT 17 ^ 3FJTRUF t^RR TR7FR %el f R 
3TFF ^CSRl Tf) RefR 7^ 'll4eg P 14 M 0 I 3lW vH0 TfRcfRf 
$ sfjtR 3 PiRr aiklRicb feR 3 <tirr ^rrr 
3H#P[R STpfR^l/^ RRIeR, £R7fR TfT M5 (?Rjf R. 
22/2014) Rl HcblPld TRcfl t Rl T^RR ^RRR Rf 29. 
05.2015 Rl KR |T3TT SIT I 

[TT. W-12011/63/2005-3H^ 3TTT (4Y-II)] 

Tfrl trtr, ^75 RRlRfr 

New Delhi, the 29th May, 2015 

S.O. 1174. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref.No. 22/2014) 
of the Cent. Govt.Indus. Tribunal-cum-Labour Court No. 
1, Dhanbad as shown in the Annexure, in the industrial 
dispute between the management of Central Bank of India 
and their workmen, received by the Central Government 
on 29/05/2015. 

[No. L-12011/63/2005 - IR(B-H)] 
RAVI KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO.l), DHANBAD. 

.IN THE MATTER OFAREFERENCE U/S 10(1) (D) (2A) 
OFI.D.ACT, 1947. 

Ref. No. 22/2014 

Employers in relation to the management of Central 
Bank of India, Muzaffarpur 

And 

their workman 

Present: Sri Ranjan Kumar Saran, 

Presiding Officer 

Appearances: 

For the Employers: Sri B.B.Manjhi, Manager Law 
For the workman.: Sri B.Prasad, Rep. 

State :-Bihar Industry: Banking 

Dated: 6/04/2015 
AWARD 

By Order No.L-12011/63/2005-IR (B-II), dated 
18/09/2006, the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 


(d) of sub-section (1) and sub-section (2A) of Section 10 
of the Industrial Disputes Act, 1947, referred the following 
disputes for adjudication to this Tribunal: 

SCHEDULE 

“ Whether the action of the management of Central 

Bank of India, Muzaffarpur in terminating the 

service of Shri Ramesh Kumar, Sub-Staff, Devapur 

Branch, P.O-Motihari, Distt. East Champaran 

(Bihar) is legal and or justified? If not, what relief 

Sri Ramesh Kumar is entitled to?” 

2. The case is received from the Ministry of Labour 
on 16.10.2006 by CGIT No.2, Dhanbad . After receipt of 
the reference, both parties are noticed. The management 
files their written statement on 23.01.2008. Thereafter the 
Sponsoring Union files their rejoinder of W/S of the 
management on 12.05.2011. thereafter Document filed by 
the both side . 

3. Two witness examined by the workman and one 
witness examined on behalf of the management. 
Management’s document marked as M-l to M-l/26 and 
workman’s document marked as W-l to W-3. 

4. hereafter As per letter No.L-12011/63/2005IR (B- 
II) dated 12/02/2014. This case is received by the CGIT 
No.2 and registered in CGIT No.l as Ref. No. 22/14. 

5. The short point to be decided in this reference, 
is the workman who was engaged as casual employee 
under the management for 26.7.99 to 13.05.2000 is to 
be regularized under the management. 

6. The management submitted that the workman 
worked as purely temporary and casual employee from 
26.07.99to 13.05.2000 and tookhiswage. 

7. The workman received information from bank 
management, which has been supplied under R.T.I Act. 
From the R.T.I report, it is seen that the workman worked 
for 293 days. From the said document it has not been 
mentioned , that the workman was not engaged 
continuously or intermittently. Therefore, before 
termination of the workman, Sec 25 F of the I.D Act must 
be complied. Since the workman has been asked not to 
work, retrenchment compensation U/S 25 .F, is to be given 
to him. In the absence of that the termination is illegal. 

8. Considering the facts and circumstances of this 
case, I hold that the action of the management of Central 
Bank of India, Muzaffarpur in terminating the service of 
Shri Ramesh Kumar, Sub-Staff, Devapur Branch , P.O- 
Motihari, Distt- East Champaran(Bihar) is not justified. 
Hence the workman be engaged atonce , without giving 
any back wages. 

This is my award 

R. K. SARAN, Presiding Officer 
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■Tj RecTl, 29 Al), 2015 

dtoKLIT).—fcfATA 1947 (1947 

ATT 14) ATT ART 17 AT 3TA7RA A 4)^4 7RATR fcf> 3TT4> 
AT MAcTA AT TTA^ PmTWf 3fr? IRTAT AnfATRf AT 
#A 3R[4A if PP^A sMPra- pATA if A^fa 7RATR 
3lkfrPRA STpARR/AA 'AIATcTA, /kjCld A> W (TTA^ 
A. 1/2013) cpt UAhPld ARtfT t AT t^Ta 7RATR AT 
29.05.2015 AT TO fAT AT I 

[A. W- 12012/24/2012-3TI^ 3TR (fT-II)] 
TfcT ATAR, ^A5 3TpATT/r 

New Delhi, the 29th May, 2015 

S.O. 1175. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref.No. 
01/2013) of the Cent.Govt.Indus.Tribunal-cum-Labour 
Court No. 1, Dhanbadas shown in the Annexure, in the 
industrial dispute between the management of Bankof 
India and their workmen, received by the Central 
Government on 29/05/2015. 

[No. L-12012/24/2012 - IR(B-II)] 
RAVI KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO.l, DHANBAD 

In the matter of reference U/S 10 (T) (d) T2A) of I.D. 

Act. 1947 

Reference: No. 1/2013 

Parties: Employer in relation to the management of Bank 
of India, Jamshedpur Zone 

AND 

Their workmen 

Present: Sri R.K.Saran, 

Presiding Officer 

A ppearances: 

For the Employers : None 

For the workman : Sri S.B.Sen, Advocate. 

State : Jharkhand Industry: Banking 
Dated 26/9//2014 
AWARD 

By Order No.L-12012/24/2012 -IR (B-II) dated 23/11/ 
2012 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 


sub-section (1) and sub -section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following 
disputes for adjudication to this Tribunal: 

SCHEDULE 

“Whether The action of the management of Bank 
of India in terminating the services of Shri 
Parameshwar Das w.e.f 15.4.2010 , is legal and 
justified? Whether the demand of Shri Das for his 
reinstatement in Bank service with full back wages 
and continuity of service with all benefits is just 
and proper? What relief the concerned workman 
is entitled to?” 

2. The case is received from the Ministry of Labour 
on 06.02.2013. After notice both parties appeared. The 
workman files their written statement on 02.05.2013. 
But the Management never appeared inspite of regd. 
Notice being sent. Thereafter the case is heard as ex 
parte, workman files their document which is marked 
as W-l. & W-10. 

3. The short point that is involved in this case 
whether the workman is to be regularized as Messenger/ 
daily wager in the Bank or not. The claim of the workman 
is that they were engaged by the Bank Manager and they 
were rendering service continuously but the Bank 
Management without any reason asked them not to come 
to Bank for work. 

4. In spite of valid notice the Bank Management 
did not appear nor filed any written statement. The 
workman files documents to show that he worked as 
casual workman. There is no reason to disbelieve the 
document of the workman which has been given on bank 
pad. 

5. Considering the facts and circumstances of the 
case, 1 hold that at this situation it is held that the Bank 
Management to accept them as casual employee/daily 
wager and they be engaged in the Bank as and when 
required by the Bank Management. 

This is my award. 

R.K. SARAN, Presiding Officer 
Peel), 4 AJA, 2015 

dta/kUTS—aMPfAT PqTA 3lPfpAA 1947 (1947 
ATT 14) ATT ART 17 AT 3TA7RR A ATpk 7RATR PaTA 
PaaP WTA faff'd AT MAcTA AT 7TRA Pi 4) A A?)' sfR 
AAA) ATpATRf AT #A 3TA/TA if fppR aMPd? pATA if 
ATpP 7RATR 3l)d)Pcb StPaRH RT m -4I4M4, ApcfATRTT 
ATAATA (PaPa. 79/2014) ATUfcbiPid ARcfT t ATT AApA 
7RATR ATT 02/06/2015 ATT ART §3TT AT I 

[71. RT-42012/167/2014-3Tp 3TR (PT ^)] 
P. A>. PjpATef, i*7AT 3ffg[AAp 
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New Delhi, the 14th June, 2015 

S.O. 1176 .—in pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I.D Reference 
No. 79 of 2014) of the Central Government Industrial 
Tribunal Cum Labour Court, Kolkata now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of the VIOM Network Pvt. 
Ltd. and their workmen, which was received by the Central 
Government on 02/06/2015. 

[No. L-42012/167/2014-IR(DU)] 
P. K. VENUGOPAL, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT KOLKATA 

Reference No. 79 of 2014 

Parties: Employers in relation to the management of 
M/s. VIOM Network Pvt. Ltd. 

AND 

Their workmen. 

Present: Justice Dipak Saha Ray, Presiding Officer 

Appearance: On behalf of the Management: Mr. Soumyo 
Deep Banerjee, Ld. Counsel for M/s. Viom Networks 
Ltd. 

Mr. Chanchal Kr. Chandra, Ld. Counsel with Mr. 
Soumyak Bhattacharyya, Ld. Counsel for M/s. 
Soltek Insolation Pvt. Ltd. 


On behalf of the Workman: None. 

State: West Bengal Industry: Telecommunication. 

Dated: 25 th May, 2015. 

AWARD 

By Order No.L-42012/167/2014-IR(DU) dated 
03.12.2014 the Government of India, Ministry of Labour in 
exercise of its powers under Section 10(l)(d) and (2A) of 
the industrial Disputes Act, 1947 referred the following 
dispute to this Tribunal for adjudication: 

“Whether the action of the management of M/s 
Soltek Insolation Pvt Ltd. is justified by terminating 
the service of Shri Sudip Kumar Bayen is legal 
and/or justified? If not, what relief the workmen 
are entitled to?” 

2. When the case was taken up for hearing on 
21.05.2015, none appeared on behalf of the workman in 
spite of service of notice though the management side 


was represented by the Ld. Counsel concerned. It appears 
from the record that the workman at whose instance the 
present reference case has been initiated, has not turned 
up for the last three consecutive dates. 

3. From such behavior of the concerned workman it 
may reasonably be presumed that he is not at all interested 
about this case. So, no fruitful purpose will be served in 
keeping the matter pending. 

4. In view of the above facts and circumstances, 
present reference is disposed of by passing a “No Dispute 
Award”. 

JUSTICE DIPAK SAHA RAY, Presiding Officer 
Reel), 4 yjyl, 2015 
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New Delhi, the 4th June, 2015 

S.O. 1177. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I.D Reference 
No.78 of 2014) of the Central Government Industrial 
Tribunal Cum Labour Court, Kolkata now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of the VIOM Network Pvt 
Ltd. and their workmen, which was received by the Central 
Government on 02/06/2015. 

[No. L-42012/165/2014-IR(DU)] 
PK. VENUGOPAL, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT KOLKATA 
Reference No. 78 of 2014 

Parties: Employers in relation to the management of 
M/s. VIOM Network Pvt. Ltd. 

AND 

Their workmen. 

Present: Justice Dipak Saha Ray, Presiding Officer 

Appearance: On behalf of the Management: Mr. Soumyo 
Deep Banerjee, Ld. Counsel for M/s. Viom 
Networks Ltd. 
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Mr. Chanchal Kr. Chandra, Ld. Counsel with Mr. 
SoumyakBhattacharyya, Ld. Counsel for M/s. Soltek 
Insolation Pvt. Ltd. 

On behalf of the Workman: None. 

State: West Bengal. Industry: Telecommunication. 

Dated: 25 th May, 2015 

AWARD 

By Order No.L-42012/165/2014-IR(DU) dated 
03.12.2014 the Government of India, Ministry of Labour in 
exercise of its powers under Section 10(l)(d) and (2A) 
of the industrial Disputes Act, 1947 referred the 
following dispute to this Tribunal for adjudication: 

“Whether the action of the management of M/s 
Soltek Insolation Pvt Ltd. Is justified by terminating 
the service of Shri Debasish Mandal is legal 


and/or justified? If not, what relief the workmen 
are entitled to?” 

2. When the case was taken up for hearing on 
21.05.2015, none appeared on behalf of the workman inspite 
of service of notice though the management side was 
represented by the Ld. Counsel concerned. It appears from 
the record that the workman at whose instance the present 
reference case has been initiated, has not turned up for 
the last three consecutive dates. 

3. From such behavior of the concerned workman it 
may reasonably be presumed that he is not at all interested 
about this case. So, no fruitful purpose will be served in 
keeping the matter pending. 

4. In view of the above facts and circumstances, 
present reference is disposed of by passing a “No Dispute 
Award”. 

Justice DIPAK SAHA RAY, Presiding Officer 
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